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SBPIM VISION

We want to be leaders in management education through 

innovation and excellence, which maximizes individual 

potential and ensures students of all ability levels are well 

equipped to meet the challenges of education, corporate 

world and future life.

SBPIM MISSION

“To provide a mutually supportive and positive learning 

environment in which every student has the opportunity to 

develop communication and leadership skills, which in turn 

foster self-confidence and personal growth. We teach, educate, 

inspire, grow and nurture today's generation to make the 

transition of students to be more competitive and responsible 

towards society”.



Director's Message

Congratulations!!!

On behalf of SBPIM Family, Dr. Daniel Penkar - Director SBPIM, Congratulates our beloved trustee Smt. 

Padmatai M. Bhonsle for being elected as “Vice-Chairperson” of  PCET.

Thank You....

It gives me immense pleasure in releasing the institute magazine 

for the academic year 2015-2016. It has been published with an 

aim to provide an opportunity to the students to showcase their 

skills to the world outside and among their social group. Teachers 

have a significant contribution in enhancing the overall content 

of this magazine. Looking back since the establishment of the 

institute there are numerous stages through which it has evolved. 

Now I am proud to say that our institute – SBPIM has received 

Best Management College for Teaching Excellence in India- 

2016 from Centre for Education Growth and Research, New 
th Delhi and been ranked as 174 Management Institute by 

Times B School Survey. The students gain excellence not only 

in academics but also in a host of extra-curricular activities 

ranging from sports to cultural events and social services. The 

college magazine stands as a mirror that reflects the institute 

activities, creativity, interest, hard work and dedication of 

students. I thank the editorial team and students for their keen 

efforts in bringing up the magazine “ACCOLADE - 2016”.

To the batch of 2014-2016, I wish you all happiness in 

your lives…

Dr. Daniel Penkar,
Director SBPIM
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Dear Readers, 

It gives us immense pleasure to hand over “ACCOLADE 2016” to all its readers. 

What a Life, full of care,

We have no time to stand and stare.

How aptly Sir William Wordsworth has penned the true plight of modern life! If we 

really spare some time for ourselves amidst our routine chores, tight schedules and look 

deep within, a hidden artist will definitely pop up! 

The magazine is the perfect medium to explore the hidden art and exhibit it to the 

outside world. “ACCOLADE 2016” is not merely a collection of articles or a summary 

of events or an album of photographs; but a product of the cumulative efforts, strong 

devotion and bubbling enthusiasm of all the students of the magazine committee, 

especially the editorial board. It reflects the creative vision and literary talent of the staff 

and the students. It is the mirror of the college activities and accomplishments in various 

arenas. We take this opportunity to wholeheartedly thank Director, Dr. Daniel Penkar, 

for giving us an opportunity to perform this mammoth task. We would appreciate the 

contribution of all our colleagues, students and the nonteaching staff as well, throughout 

the journey of “ACCOLADE 2016”. Last, but not the least, we acknowledge the pains 

taken by all those behind-the-stage, whose efforts have helped to get the magazine its 

present shape and form. We wish you all Happy Reading!

“We thank everyone who have contributed directly or indirectly for the successful 

7 years completion of SBPIM”

Dr. Hansraj Thorat, 

(Cheif Editor) 

Faculty Coordinators

Prof. Sneha Alan (Editor) 

Prof. Kajal Maheshwari (Editor)

Student Coordinators

Ms. Neha Ramchandani and Mr. Albin Seby
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SILVER JUBILEE CELEBRATION OF PCET

Honourable Guest - 
Silver Jubilee Celebration

Lamp Lighting 
Ceremony
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CLASS PHOTOGRAPHS 

MBA – I, Div A

MBA – I, Div B

MBA – I, Div C
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MBA – II

Supporting Staff 
of SBPIM

CLASS PHOTOGRAPHS 
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 YUVOTSAV “2016”

Inauguration Ceremony

Prize 
Distribution

Players in 
Action
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ZING “2016” - CULTURAL & MANAGEMENT FEST
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SPORTS “2016”

Indoor Games 

Outdoor Games
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Pardeshi Kartik Dattatray

MBA - I

Maaz Khan

MBA-II (Marketing)

SUPERSTITIONS A BLOT ON HUMANITY

The word superstition suggests as "Excessive widely held but 

irrational belief in supernatural influences."

Most Indians are superstitious we have been passing on our 

beliefs; customs; rituals, particles lucky charms good bad omens 

sand through the centuries. In fact, there is rarely an occasion or an 

events. which is not associated with one or the other superstition.

For example, many people believe it is unlucky if a black cat 

crosses their path or if some one sneezes just as one is about to 

leave the house on an important mission. People are reluctant to 
thstay on the 13  floor; or refuse to get involved with the number 13 

some prefer to travel only on the particular days of the week 

because those governed by "Rahu and Ketu." determine the 

beginning or inauguration of even official ceremonies every one 

has a good time and bad time for doing things and making 

decisions, especially if they are important ones. If something goes 

wrong they blame is accorded to the our eye or the horoscope.

Superstition, arises out of feat and ignorance. when a person does 

not have confidence in himself, and is weak intellectually and 

morally he takes support of superstition. He blames his failure on 

bad luck, bad Omens and the like. And he resorts to some more 

superstitions to word off the negative forces in his life.

Some superstitions are harmless and even quite amusing. But 

some are very cruel. The horrible customs of sacrificing human 

beings to propitiate the  gods is still followed is some socially 

backward areas. It is absolutely terrifying and ruffles poor people 

are forced to give certain amounts of gold and ornaments only to 

keep up traditional superstition.

As a result, they borrow heavily and incur debuts which destroy 

their entire life. In our country there are superstitions connected 

with practically everything with births and deaths, the sun and the 

moon and even eclipse. 

The films that we watch and many of our T.V. programme too rely 

a lot on superstitions to keep the interest of the viewers alive but 

this is not good, because it has a negative effect on the minds of 

people. Who tend to beleive that whatever is shown on the screen 

is true.

Should we too follow these superstitions blindly? ours is an age of 

science the age of reason and rational thinking. If I happen to fall 

on road. It may be because of slipping on banana skin, rather than a 

black cat crossing my path. Nothing happen without a reason 

calving into fear, and hiding behind superstitions makes one weak. 

In this age of globalization we must leave behind the baggage of all 

superstitions and must move along with the world obviously we 

must draw the line between superstitions beliefs and some of the 

age old customs and rituals.

When I started in School

This day seemed so far a way

Now it's here and I can't believe

That time has passed so quickly

But through your encouragement and

guidance I feel I am ready for 

tomorrow's challenges.

Teachers play such an important part in 

shaping and guiding

Especially teachers like you

Thank you for caring so much.

TO A TEACHER

We  have  the  art  of  Creating Leaders…
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"MANAGEMENT"-THE TOYOTA WAY

"We place highest value on actual implementation and taking 

action. There are many things one doesn't understand and 

therefore, we ask them why don't you just go ahead and take 

action, try to do something? you realize how little you know and 

you Face your own failures and you simply can correct those 

failures and redo it gain and at the second trial you realize another 

mistake or another thing you didn't like so you can redo it again. so 

by constant improvement or should I say the improvement based 

upon action one can rise to the higher level at practice and 

knowledge."

-Said by Fujio cho,

President, Toyota Motor

Corporation,2002

Fujio Cho was the president of Toyota Motor Corporation, the 

same Toyota Company which gave the world Toyota Production 

System(TPS). (TPS) is followed world wide by many companies 

which believe in 'Continuous improvement"& "respect for 

people". More important than the actual improvements that 

individuals contribute, The true value of continuous improvement 

is creating an atmosphere of continuous learning & environment 

that not only accepts but actually embraces change.

Such an environment can only be created when there is 'respect for 

people'- hence the second pillor of Toyota way. Toyota 

demonstrates the respect by providing employment security & 

seeking to engage team members through active participation in 

improving their jobs.

The Toyota system has slightly different view towards managers. 

According to it managers must take the responsibility. For 

developing & nurturing mutual trust & understanding among all 

team members. Management has no more critical role than to 

motivate and engage large numbers of people to look together 

Dhanshree B. Nikam

MBA - I

towards common goal. Defining and explaining 1) What the goal 

is, 2) Sharing a path to achieving it, 3) motivating people in take 

their Journey with you & 4) assisting them in removing obstacles- 

Those are the managements reasons for being. Managers must 

engage the minds of people to support & contribute their ideas to 

the organizations.

Today, Toyota is one the successful companies in the world. No 

doubt, their management is such people oriented and believes in 

continuous improvement.

We  have  the  art  of  Creating Leaders…
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 TO ACHIEVE YOUR DREAMS: 
REMEMBER YOUR ABC'S

A:   Avoid negative sources, people, things & habits.

B:   Believe in yourself.

C:   Consider things from every angle.

D:  Don't give up & don't give in.

E:  Early to bed, early to rise makes a man healthy, 

wealthy & wise.

F:  Failures are step-in-stone for success.

G:  Give more than you plan to.

H:  Hang on to your dreams.

I:  Ignore those who try to discourage you.

J: Join the company of  good people.

K:  Keep trying, no matter how hard seems, it will get easier.

L:  Love yourself.

M:  Make it happen.

N:  Never lie, never lose your temper.

O:  Open your eyes & see the things as they really are!

P:  Practice makes a man perfect.

Q:  Quitters never win, winners never quit.

R:  Radiate a cheerful life.

S:  Stop procrastinating

T:  Take control of your own destiny.

U:  Understand yourself in order to understand better.

V:  Virtue has its own reward.

W:  Want it more than anything.

X: ' X'ccelarate your efforts.

Y:  You are unique of all God's creations. 

Nothing can replace you.

Z:  Zero has its own value/zero is on your target. Go for it.

Hemant  N. Rajesth
MBA - I



WAY TO BECOME ONE MINUTE MANAGER

A]  One minute Goals Setting

 1.  Agree on your goal.

 2.  See what good behaviour looks like.

 3.  Write out each of your goals on a single sheet of paper 

using less than 450 words.

 4. Read-re-read each goal. which requires only a minute

or so each time you do it.

 5.  Take a minute every once in a while out of your day to 

look at your performance, and

 6. See whether or not your behaviour matches your goal.

B] One minute praising

 1. Tell people right from the start that you are going to let 

them know how they are doing.

 2. Praise people immediately.

 3. Tell people what they did right-be specific.

 4.  Tell people how good you feel about what they did 

right, and how it helps the organization and the other 

people who work there.

 5. Stop for a moment of silence to let them 'feel' how 

good you feel.

 6. Encourage them to do more of the same.

 7. Shake hands or touch people in a way that make it 

clear that you support their success in the organization.

 

C] One minute Reprimand

 1.  Tell people beforehand that you are going to let them 

know how they are doing and in no uncertain terms.

  The First half of the reprimand:

 2.  Reprimand people immediately.

 3.  Tell people what they did wrong- be specific.

 4. Tell people how you feel about what they did wrong- 

and in no uncertain terms.

 5. Stop for a few seconds of uncomfortable silence to let 

them fell how you feel.

  The Second half of reprimand:

 6. Shake hands, or touch them in a way that lets them 

know you are honestly on their side.

 7. Remind them how much you value them.

 8. Reaffirm that you think well of them but not of their 

performance in this situation.

 9. Realize that when the reprimand is over, it's over.

Akai Paradkar

MBA - I
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THE SONNET FOR 
AN UNFORGETTABLE TEACHER

When I began your class I think I knew

The kind of challenges you'd make me face.

You gave me motivation to pursue

The best, and to reject the commonplace.

Your thinking really opened up my mind

With wisdom, style and grace, you made me see,

That what I'd choose to seek, I'd surely find;

You shook me out of my complacency.

I thank you now for everything you've done;

What you have taught me I will not outgrow.

Your kind attention touched my mind and heart;

In many ways that you will never know.

I will remember you my whole life through;

I wish that all my teachers were like you.

Sanchu Thomas
MBA-1
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Pardeshi Kartik Dattatray

MBA - I

The Definition of Optimism 

Optimism comes from the Latin word. Optimus, meaning "best"; 

which describes how an optimistic person, is always-looking for 

the best in any situation and expecting good things to happen. 

Optimism is the tendency to believe; expect or hope that things 

will turn out well. even  if something bad happens, like the loss of a 

job. an optimist secs the silver.

The emerging field of positive psychology studies the positive 

impact that optimism has on mental health. Other research shows 

that optimism. may be good for my physical health too- optimists 

are less sick and live longer than pessimists. Apparently, a 

positive. outlook on life strengthens the immune system (and the 

body's defenses against. Illness); cardiovascular system 

(Optimists have fewar heart attacks), and the body's ability to 

handle stress.

Happiness through Positive self talk

Being an Optimist or a pessimist boils down to the way you talk to 

yourself. Optimists believe that their own actions result in positive 

things happening; that they are responsible for their own 

happiness; and that they can expect more good things to happen in 

the future- Optimists don't blame themselves. When bad things 

happen. They view bad events as result of some things outside of 

themselves. I didn't blame myself for lossing my opportunity, but 

saw it as a decision that had nothing to do with me personally.

Pessimists think the opposite way power they blame themselves 

for the bad things that happen in their lives and think that one 

mistake means more will inevitably come. Pessimists see positive 

events us flukes that are outside of their control a lucky streak that 

probably won't happen again.

Because of their thoughts processes; optimists have much brighter 

futures. A bad circumstance or events is taken in stride, viewed as a 

temporary set back-not a permanent way of life even if something 

bad happens today, a positive thinker belives that good things will 

come again in the future.

Optimists tend to share several other positive characteristics that 

increase overall happiness and promote health, while reducing 

depression and chronic stress.

Ÿ They think about; reflect on and emphasize the good things in 

life.

Ÿ They are grateful and thankful for all their blessings.

Ÿ They don't complain when some things bad happens.

Ÿ They feel that nothing can hold them back from achieving 

success and reaching their goals.

Ÿ They believe in abundance.

Ÿ They are confident that the world offers them plenty of 

opportunities for everyone to succeed.

Ÿ Chang your Thinking, change your life

Luckily, you can change your thinking patterns overtime. Even a 

pessimist can become an optimist with enough practice. All you 

need to do it to return how you defines even. Instead of dwelling on 

the bad experience; analyze it to figure out what good can come of 

it. Even if a projects at work is deemed  a failure think about what 

you learned during the process. What strength did you discover 

within yourself, and when can you use those talents again?

Instead of blaming yourself for the failure, think, about the outside 

influences that may have affected your project maybe you were 

delayed by outside. vendor, so you couldn't meet a deadline; or 

management decided to go in another direction, making your 

project redundant. Virtually any failure can be turned into a 

learning experience which increase your potential for success in 

the future.

Optimism is a skill of emotional intelligence which translates to a 

better career and greater success in life, Life is too short to be 

miserable so start turning your thinking around! positive thoughts, 

an optimistic outlook, and overall happiness can advance your 

prospects for work, relationship and other life experiences.

 WHETHER YOU THINK YOU CAN OR YOU THINK CAN'T... 
EITHER WAY; YOUR ARE RIGHT

-Henry Ford
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SUCCESSFUL ENTREPRENEUR

Narayan Murthy

Achievement: One of the founders of Infosys Technologies 

Limited; Chosen as the World Entrepreneur of the Year - 2003 by 

Ernst and Young 

Narayana Murthy is the Non-Executive Chairman and Chief 

Mentor of Infosys Technologies Limited. He is a living legend and 

an epitome of the fact that honesty, transparency, and moral 

integrity are not at variance with business acumen. He set new 

standards in corporate governance and morality when he stepped 

down as the Executive Chairman of Infosys at the age of 60. 

Born on August 20, 1946, N.R. Narayana Murthy is a B.E. 

Electrical from University of Mysore (1967) and M.Tech from IIT 

Kanpur (1969). Narayan Murthy began his career with Patni 

Computer Systems in Pune. In 1981, Narayana Murthy founded 

Infosys with six other software professionals. In 1987, Infosys 

opened its first international office in U.S.A.

With the liberalization of Indian economy in 1990s, Infosys grew 

rapidly. In 1993, the company came up with its IPO. In 1995, 

Infosys set up development centers across cities in India and in 

1996, it set up its first office in Europe in Milton Keynes, UK. In 

1999, Infosys became the first Indian company to be listed on 

NASDAQ. Today (in 2006), Infosys has a turnover of more than $ 

2billion and has employee strength of over 50,000. In 2002, 

Infosys was ranked No. 1 in the "Best Employers in India 2002" 

survey conducted by Hewitt and in the Business World's survey of 

"India's Most Respected Company." Conducted in the same year.

Along with the growth of Infosys, Narayana Moorthy too has 

grown in stature. He has received many honors and awards. In 

June 2000, Asiaweek magazine featured him in a list of Asia's 50 

Most Powerful People. In 2001, Narayana Murthy was named by 

TIME/CNN as one of the 25 most influential global executives. He 

was the first recipient of the Indo-French Forum Medal (2003) and 

was voted the World Entrepreneur of the Year - 2003 by Ernst and 

Young. The Economist ranked Narayana Murthy eighth on the list 

of the 15 most admired global leaders (2005) and Narayan Murthy 

also topped the Economic Times Corporate Dossier list of India's 

most powerful CEOs for two consecutive years - 2004 and 2005.

Amita Birje

MBA-I
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DEAR STUDENTS!!!! 

Don't be in tension! 

The moment you are in tension, 

You will lose your attention, 

Then you will be in total confusion, 

And you will feel irritation. 

This will spoil your personal relation, 

Ultimately you won't get co-operation, 

And get things into complication, 

Then you may have to take medication, 

Why not try to understand the situation, 

Many problems can be solved through discussion, 

This will work out better in your profession, 

Don't think it's my free suggestion!!!! 

This is only for your prevention
 

If you understand intention, 

You will never come again into tension!!!

Prof. Kajal Maheshwari

Assistant Professor
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BUSINESS IDEAS FOR WOMEN IN INDIA

The veiled entrepreneurial abilities of women in India have 

witnessed steady alterations with the increasing sensitivity to her 

role and economic standing in the society. Almost all countries 

have seen an upsurge in Women owned businesses over the last 

few decades. The three chief reasons for a woman to undertake 

business ventures are expertise, understanding of her domain and 

flexibility. A women Entrepreneur is an individual who undertake 

exigent role to fulfill her personal requirements and in the process 

become financially self-sufficient. A women entrepreneur always 

aspires to do something fruitful and positive in the field of 

business besides bestowing values to family and social life.

With the arrival of media and diverse prospects, the modern 

women are fast growing from job aspirants to job creators. They 

are making their marks as interior decorators, journalists, garment 

manufacturers, fashion designers, etc and are equally contributing 

in the nation's economy. But unlike their western counterparts, 

who are acknowledged and are more well-known in the business 

world, women in India are lagging behind due to some major 

limitations like – lack of confidence, market-oriented risks, 

social-cultural hindrances, etc. Hence, it is advisable to keep these 

negative aspects aside and make a promising start of your 

business. 

Small Business Ideas for women entrepreneurs

Some of the small business ideas for women in India that can be 

managed from home are listed as under: 

Boutique

Opening a Boutique is the first thing that comes in any woman's 

mind. Even though there isn't any lack of boutiques in any city, the 

customer base of such stores keep increasing every day; as 

customers want better quality and variety in the types of clothes 

and accessories they wear.

Beauty Parlor

This small business only needs a little investment on training, 

quality products and basic equipment. One can easily turn a spare 

room into a cozy beauty salon. This beauty business suits women 

of every age.

Fitness Center (Gym)

This business requires a bit extra investment to set up, but, the 

resulting profit is great. The gym equipments are expensive but are 

a one-time investment. Since almost everyone is health conscious 

these days, the business will be profitable. It will be to your added 

benefit if you are a yoga expert or a trained aerobics trainer.

Consultancy

If you are well aware of the market around you and have a good 

network of contacts with professionals from different industries, 

you could set up a consultancy firm and share the information with 

others. Setting up doesn't need much investment. A small room can 

be turned into your business office.

Internet Business

The Internet has changed our lifestyle. There are many ways to 

start earning online. One can put their skills to use and start 

freelancing on the web writing blogs, articles and feeds for 

websites. Also e-stores generate a lot of revenue if they are 

marketed well. You can open a cyber cafe too. All you need are 

some computers and an internet connection.

Restaurant

Most women are talented and passionate about cooking. Therefore 

this business idea will work for them. Women can start their own 

restaurant or café. They can also start a catering or take-away 

service too.

Daycare/creche

Women love children, hence they can start up a small daycare 

center or creche at their homes. Spending the day with kids could 

be fun and profitable at the same time. Plus balancing work and 

home life would be easy.

Gift Shop

No prior experience is required in setting up a gift shop business. 

Everyone knows what to expect in a gift shop, so order things from 
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a trusted dealer accordingly or search the Internet for latest gift 

items and build up your stock in your store to sell.

Interior Decoration Store

Women have a good sense of designing and keep their homes 

beautiful, hence they can open an interior designing business. 

Keep things you would ideally decorate your house with, and 

capitalize on local art and crafts in your shops and find good clients 

for the promotion of your business.

Pet Shop

Owning a pet is becoming popular these days and pet lovers are 

more than willing to spend on accessories and knick-knacks for 

their pets. So this business is also profitable. Start a shop to cater to 

the needs of pet owners with items like pet foods, accessories, 

clothes, cages, kennels, etc.

Other Miscellaneous Business Ideas

Apart from these women can join up with the banking sector as 

earn money by becoming an insurance agent. They can also be 

agents to sell cosmetic and branded plastic cooking utensils like 

Tupperware. Women can also open up home tuition in the field she 

is expert in. She could teach subjects or open a music, dance or an 

art class. 

Guidelines to be followed before You Start a Business

Develop confidence

Women in India lack self-assurance in their potency and 

proficiency. However, over the last few years the outlook of Indian 

women is changing and they are fast emerging as potential 

entrepreneurs.

Manage home and business effectively

A woman's personal life sometimes acts as a great hindrance in 

their business career. Hence it is advisable to manage your family 

and career proficiently, bestowing equal and sufficient amount of 

time to each of them.

Self-motivation is the keyword

For establishing successful businesses learn to take risk and 

change your attitude towards business society by taking up social 

responsibilities. Understand the government business policies and 

get monetary help from public and private institutions.

Know your market and market-oriented risks

Learn more about your market and competition prevailing in the 

market. Promote your product through advertising and other 

popular media channels. Acquaint yourself of the fast changing 

Nilambari Kamble 

          MBA-I

market conditions by making optimum utilization of media and 

internet.

Understanding of Business Administration

Women should be highly educated and trained in their area of 

knowledge so that they can attain expertise and understanding of 

all the major operational aspects of business administration. This 

will assist a woman to take balanced decisions beneficial for 

expanding her business network.

Knowledge about monetary assistance

It is important to know various institutions in the financial industry 

which give their assistance in the form of loans, low rate interest 

scheme, incentives, etc. This will not only help you to kick start 

your business venture but would also ensure constant supply of 

capital.

Attend training programs

Workshops and training programs are of great help for every type 

of industrialist. Attend the training programs through social 

associations which are informative for prospective entrepreneurs 

who are aspiring to commence a small or medium scale enterprise.

15
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Dhoni is one those few captains in sports who have always led 

from the front, more so, in a situation of crisis. Dhoni has proved to 

be a leader who leads by example. The man has depicted 

remarkable equilibrium in many over-heated situations. His 

teammates are often heard saying that he knows how to remain 

cool and how to inspire others to remain so. Even senior players 

like Sachin and Dravid are all praise for him. During Sourav 

ganguly's farewell test match, he asked him to captain the team for 

some time. This was a great gesture which established Dhoni's 

leadership and humane qualities.

Entrepreneurs and managers can learn a lot from the 'Captain Cool' 

of the Indian cricket team. It's very important for them to lead by 

setting examples.

   On Motivation

When it comes to motivation, Dhoni is the best captain India has 

ever produced. This behaviour was depicted very well by him 

during the  semi-final match against Pakistan in the recently 

concluded World Cup. Amidst all the frenzy and hoopla which was 

built around the big game and the kind of pressure the players were 

under, even a small mistake could have cost them the match and 

the Cup. Dhoni motivated them and encouraged them to play 

naturally but give their 100% at the same time. And, we all know 

the result of the game.

Dhoni motivates his team well during all cricketing sessions. 

Entrepreneurs and managers too need to keep the morale of their 

employees high, not just during a crisis situation but in all their 

day-to-day activities.                          

     Some Inspirational Quotes by Dhoni

“I never predict what will happen in cricket. We believe in each 

LEARNING FROM MS DHONI FOR ENTREPRENEURS AND MANAGERS

other and we believe in the process.”

“We are not thinking about what may happen if we achieve or what 

may happen if we don't succeed because those two things are 

beyond our control.

“We take each game in the right frame of mind”

“We don't rely on one specific individual.” 

No bother whether it be any fest,

You can call them father & mother

You will never find them as strangers rather.

They tell us what is good and bad

It can be anyone, daughter or son

They know what we think

& give us a helpful link.

They teach us how to respect

which always leaves a good effect.

They will never ask for thanks

& get everything they want from misery in banks.

They give us so much & take nothing in return,

this is their attitude, kind & firm.

For their behavior we are speechless. 

They are as clean as a diamond necklace.

Their love is like a beautiful melody,

they will always help us readily.

They are wonderful angels sent by God,

please help them through life, dear Lord.

PARENTS ARE THE BEST

Ajinkya Dhamdere

MBA - II (Operation)

Rakesh Bhase

MBA - I
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SMARTPHONE ADDICTION

In the modern age of today, technology and its advances have 

become an integral part of our lives. We all use different modern 

gadgets and are actively involved in the social media. Though the 

use and application of technology in our day-to-day activities is a 

good thing, it has to be ensured that we keep a certain control on 

ourselves when it comes to the extent of use and dependency on 

the technology. Of many gadgets, smartphones are the most 

common gadgets being used by everybody.

Yesterday, I received an image on one of my WhatsApp groups 

which showed a baby peeking into a mobile which was being 

operated by a young kid. The post was titled “Beginning of an 

Addiction”. This was a funny take on the current situation. But, 

looking minutely at the topic and giving it a serious thought, got a 

feeling that smartphones have become indispensable part of 

everybody. The word addiction applied to mobiles would have 

seemed rather over-rated a decade back, but, today it has really 

become a topic to look at.

The addiction of smartphones is applicable to people of all ages 

and backgrounds. We observe people so busy with their mobiles 

that they are not aware of what is happening nearby them. All of us 

are more worried about the charging of our mobiles than any other 

thing (not even our own meals) when we are travelling. The 

waiting for charging point in the trains is quite common. People 

are seen using their mobiles even while walking on the streets or 

driving. Safety of self and the others on the road is no big deal for 

those. Same applies to the use of headphones. There have been 

several instances of mishaps on the railway tracks owing to the use 

of headphones. But, still there is no change in the behavior of 

public. Our dependency on mobiles is highlighted by way-too-

many reminders that we set. Remembering special days of near 

ones is also missing, as we simply set reminders in our mobiles and 

wishing them becomes a mere formality. 

To cite a few more examples of addiction, there are kids as young 

as 10-year olds who study on the promise of getting to play/chat on 

the smartphones when they are done with the studies. Studying 

becoming a deal is a matter of serious concern. The interest in 

playing outdoor games is thus on a decline. College students 

engage in playing the games in lectures creating hot-spots paying 

no heed to what is being taught in the classroom. Some cricket fans 

like me are constantly checking the cricket sites, no matter what. 

Sometimes, there is no cricket happening around, yet the addiction 

takes us to the sites.

The latest addiction in smartphones is the “Selfie Addiction”. The 

youngsters are so addicted to clicking the selfies that they have no 

awareness about their own safety. Risking of lives for a selfie is a 

very serious problem. This had led to few places in Mumbai where 

there could be danger to the public clicking pictures to be 

designated as “No Selfie Zones”. The use of social media is on a 

continuous rise. While it is good, as it helps us in keeping in touch 

with the friends and relatives, there has to be certain limit on its 

use. The posts which one is sharing should not hurt the feelings of 

others. Chatting with friends far away is a great thing, but, face-to-

face conversations should not take a backseat.

The smartphones are really a boon to us with all the features and 

advantages they provide. And always remember one thing “Your 

brain is smarter than your smartphone and hence ensure optimum 

use of 

smartphones”!!!!

Ajinkya S. Dhamdhere

MBA-II (Operation)
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5 ENTREPRENEURS WHO STARTED 
WITH NOTHING AND MADE BILLIONS

January 2009, he is said to have purchase an iPhone and quickly 

realised the potentially lucrative app industry which it could 

spawn. On his birthday, February 24, 2009, he incorporated 

WhatsApp Inc. in California. The rest, as they say, is history.

Media mogul Oprah Winfrey

Oprah Winfrey is now a highly recognised global entertainment 

brand, but her beginnings were far from glamorous. Oprah spent 

much of her childhood living with her grandmother who was so 

poor she could only afford to clothe her with dresses made out of 

potato sacks. Winfrey then fled an abusive home aged 13 and aged 

just 14 her new-born child died shortly after birth.

She then returned to live with her mother for a short while, before 

being sent to live with her father. It was here, that Oprah turned her 

life around – first by sealing a full college scholarship and then 

winning a beauty pageant (where she was discovered by a radio 

station). From there the Oprah name became an empire, and 

according to Forbes she is now worth $3 billion.

IKEA founder Ingvar Kamprad

While growing up on a farm in rural Sweden, IKEA founder 

Ingvar Kamprad displayed a knack for business with a wide range 

of short lived ventures in his early years. He was well known 

locally for selling his neighbours just about anything he could get 

his hands on, from matches and pens to Christmas decorations and 

fish.

Before long he decided to start a mail-order business (using 

money his father rewarded him with for good grades) which 

would eventually become IKEA. Early on, furniture emerged as 

one of Kamprad's best-selling products as a result of him using 

Some people are born into money, but for most of us the road to 

riches is a long and seemingly impossible one. However, we 

should not forget there are plenty of entrepreneurs out there who 

have managed to reach the top despite starting with next to 

nothing. Those success stores provide true testament to the power 

of the entrepreneurial spirit and the real value which can be 

derived from undying determination and vision on the part of a 

committed entrepreneur.

Not only do this lot now run their own empires, and command the 

respect of the business world, but they have successfully 

overcome some of the most difficult obstacles imaginable to do so. 

The 5 examples below can act as inspiration to entrepreneurs 

everywhere, showing that with a lot of hard work and the right 

idea, there is no reason your company couldn't graduate to the 

business big leagues.

WhatsApp founder Jan Koum

Plenty of eyebrows were raised when Facebook purchased the 

popular mobile messaging app WhatsApp for a staggering $19 

bilion in February 2014.  Even more so when the history of the 

apps founder Jan Koum emerged.

Koum was born in a small village on the outskirts of Kiev, Ukraine 

where his father worked as a labourer and his mother was a 

housewife. Struggling to make ends meet, their home was 

apparently often without hot water. Aged 16, Koum and his mother 

emigrated to California, where he would support them by 

sweeping the floors of a grocery store and collect food stamps. In 

his spare time Koum was researching computers and by the age of 

18, he had become a highly skilled computer hacker.

In 1997, he got a job as an infrastructure engineer at Yahoo. In 
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local manufacturers to keep production costs and customer prices 

low. Once one of the world's richest men, his value has fallen 

slightly recently but still stands at anamazing $3.8 billion.

Forever 21 founders Jin Sook & Do Won Chang

Husband and wife Do Won Chang and Jin Sook moved from Korea 

to America in 1981. With little to their name, Do Won worked three 

low paid jobs as a janitor, gas station attendant and in a coffee shop 

to support them. They opened their first clothing store, then called 

Fashion 21, in California in 1984.

That one store turned over $700,000 in its first year and the 

Forever 21 brand has gone on to become a multi-national empire 

with 480 stores worldwide, generating up to $3 billion in sales 

each year. The couple's net worth is estimated by Forbes to be 

around $5 billion.

Oil billionaire and Chelsea owner Roman Abramovich

There are many conflicting reports surrounding the early business 

endeavours of the enigmatic oil and football tycoon Roman 

Abramovich. One thing all these reports agree on however, is that 

Abramovich's childhood did not make his route to a life of luxury a 

straight-forward one.

Both Abramovich's parents died by the time he was just 4 years 

old, and he was raised by his uncle and his grandmother. His 

business career is said to have begun when he received an 

expensive wedding gift from his in-laws, which he sold for capital. 

A series of entrepreneurial schemes during his time studying in 

Moscow supposedly range from selling dolls, designer clothes and 

even rubber ducks. He made the bulk of his fortune from a number 

of controversial oil export deals in the 1990′s and is now thought to 

be worth around $9 billion.

Jaismon Joseph

MBA-I

ENTREPRENEUR

Patricia Narayan, ( winner of this year's 'FICCI Woman 

Entrepreneur of the Year' award is amazing. )

She started her career 30 years ago as an entrepreneur, selling 

eateries from a mobile cart on the Marina beach amidst all odds — 

battling a failed marriage, coping with her husband, a multiple 

addict, and taking care of two kids.

Today, she has overcome the hurdles and owns a chain of 

restaurants

” I started my business with just two people. Now, there are 200 

people working for me in my restaurants. My lifestyle has changed 

too. From travelling in a cycle rickshaw, I moved to auto rickshaws 

and now I have my own car. From 50 paise a day, my revenue has 

gone up to Rs 2 lakh a day

The 'Ficci entrepreneur of the year' award is the culmination of all 

the hard work I have put in over the last 30 years. It came as a 

surprise as this is the first time I have received an award.

Till now, I had no time to think of what I was doing. But the award 

made me look back and relive the days that passed by. Now, my 

ambition is to build my Sandeepha brand.

Advice to young entrepreneurs

Do not ever compromise on quality. Never lose your self-

confidence. Believe in yourself and the product you are making. 

Third, always stick to what you know. When you employ people, 

you should know what you ask them to do.

Dhiru Bhai Ambani- India's largest private sector company. 

Created an equity cult in the Indian capital market. Reliance is the 

first Indian company to feature in Forbes 500 list.

Dhirubhai Ambani was the most enterprising Indian entrepreneur. 

His life journey is reminiscent of the rags to riches story. He is 

remembered as the one who rewrote Indian corporate history and 

built a truly global corporate group.

Dhirubhai Ambani alias Dhirajlal Hirachand Ambani was born on 

December 28, 1932, at Chorwad, Gujarat, into a Modh family. His 

father was a school teacher. Dhirubhai Ambani started his 

entrepreneurial career by selling “bhajias” to pilgrims in Mount 

19

We  have  the  art  of  Creating Leaders…



done quite automatically. This is the marketing 'mantra' of Nirma.

The company that was started in 1969 with just one man who used 

to deliver his product from one house to the other,today employs 

around 14 thousand people and has a turnover of more than $ 500 

million. In 2004 Nirma's annual sales were as high as 800000 

tonnes.According to Forbes in 2005 Karsanbhai Patel's net worth 

was $640 million and it's going to touch the $1000 million mark 

soon.

Prem Ganapathy – The Dosawala

Prem Ganapathy, was stranded at the bandra station,when the 

person accompanying him left him and ran away. Prem had no local 

acquaintances or knowledge of the language. Out of pity, a fellow 

Tamilian guided him to a temple and appealed worshipers to 

contribute money for his return ticket to Chennai.

Prem refused to go back and decided to work in Mumbai and 

started cleaning utensils in a restaurant. He appealed to his owner, 

to let him become a waiter as he was class 10 pass. The owner 

refused, because of regional politics and Prem bided his time till a 

neighbor hood dosa restaurant opened and offered him a job from a 

dishwasher to a tea boy.

Prem became a huge hit with the customers because of his excellent 

customer service, initiatives and relationship and brought business 

Rs. 1000 daily which was almost 3 times as compared to other tea 

boys. The life was good. 

A customer made him an offer. He was planning to open a tea shop 

in Vashi in Mumbai. He wanted Prem to be his 50 – 50 partner 

where the owner would invest the money while Prem would run the 

shop. The shop started doing brisk business when the owner 

became greedy. It hurt him to share 50 % of the profit with Prem 

and he threw Prem out replacing him with an employee.

Prem was made of a different material and he was never going to be 

defeated. He took a small loan from his uncle and with his brother, 

opened his own tea stall. Unfortunately the neighbourhood 

residents objected. He then started a hand cart but that also did not 

work out. He found a spot and set up a south Indian stall. He did not 

know a thing about dosas and idli but learnt by observation, trial 

and error. The dosa stall was a huge hit and flourished during the 5 

years from 1992-1997. But why was the tiny dosa stall was was so 

successful in spite of competition from ubiquitous eateries 

prevalent in Mumbai. According to Prem it was its hygiene, proper 

appearances of the waiters and fresh ingredients which stood out as 

a difference.

He saved a couple of lakhs of Rupees and instead of heading home 

he took the biggest risk of his life and opened a new shop near Vashi 

station and named it as Dosa Plaza. His Chinese plaza next to the 

Dosa Plaza flopped miserably and was shut down in 3 months. 

Undaunted, Prem realized some lessons from it. He applied those 

Girnar over the weekends.

After doing his matriculation at the age of 16, Dhirubhai moved to 

Aden, Yemen. He worked there as a gas-station attendant, and as a 

clerk in an oil company. He returned to India in 1958 with Rs 

50,000 and set up a textile trading company.

In 1992, Reliance became the first Indian company to raise money 

in global markets, its high credit-taking in international markets 

limited only by India's sovereign rating. Reliance also became the 

first Indian company to feature in Forbes 500 list.

Dhirubhai Ambani was named the Indian Entrepreneur of the 20th 

Century by the Federation of Indian Chambers of Commerce and 

Industry (FICCI). A poll conducted by The Times of India in 2000 

voted him “greatest creator of wealth in the century”.

Dhirubhai Ambani died on July 6, 2002, at Mumbai.

Karsanbhai Patel – Man behind NIRMA

The 'Nirma' success story of how an Indian Entrepreneur took on 

the big MNCs and rewrote the rules of business :

It was in 1969 that Dr. Karsanbhai Patel started Nirma and went on 

to create a whole new segment in the Indian domestic detergent 

market. During that time the domestic detergent market only had 

the premium segment and there were very few companies , mainly 

the MNCs, which were into this business.

Karsanbhai Patel used to make detergent powder in the backyard of 

his house in Ahmedabad and then carry out door to door selling of 

his hand made product. He gave a money back guarantee with 

every pack that was sold. Karsanbhai Patel managed to offer his 

detergent powder for Rs. 3 per kg when the cheapest detergent at 

that time was Rs.13 per kg and so he was able to successfully target 

t h e  m i d d l e  a n d  l o w e r  m i d d l e  i n c o m e  s e g m e n t .

Sabki Pasand Nirma!

Nirma became a huge success and all this was a result of 

Karsanbhai Patel's entrepreneurial skills.

The best case of – Give your consumer what he wants, when he 

wants, where he wants and at the price he wants, selling will be 
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lessons in making Chinese cuisine in his dosas which worked very 

well.

He got passionate and invented a variety of dosas with Chinese 

style like American Chopsuey, Schezwan Dosa, Paneer chilly, 

Spring roll dosa etc. The 108 types of Dosas in his menu gets him a 

lot of publicity.

A chance encounter with a customer who was part of the team 

setting up a food court in a mall in New Bombay advised him to 

take a stall at the food court and again Prem was ready and willing 

to grow and expand. His vision was to grow by better offerings and 

better customer service. He also went to ad agencies to create the 

brand identity including the logo, brands, menu card, waiters dress 

etc.

He started getting a lot of offers for franchising and had to find out 

the meaning of franchising and its modus operandi. Dosa Plaza 

currently has 26 outlets and 5 of them are company owned. It has 

150 employees and a turnover of 5 crore. All the branches are 

connected and networked and there are training managers and 

proper manuals to maintain standard and uniform product and 

services.

Ramesh Babu, the barber who owns a Rolls Royce

Ramesh Babu, the barber who became a millionaire, did exactly 

this when he was shaping his dazzling destiny. Stories of personal 

perseverance, the ones where heroes overcome severe obstacles 

and achieve dizzying heights of success, have been around since 

the beginning of time but they never get old. They inspire us and 

inflame our passions, making us believe we too can follow suit.

Ramesh Babu bought a Maruti Van with his meagre savings in 

1994. By 2004, he had a fledgling car rental business with seven 

regular cars. In 2014 he has a fleet of 200 cars. What is even more 

extraordinary is the 75 luxury cars on the fleet- a range of 

Mercedes, BMW's, Audi's, five and ten seater luxury vans and, his 

ultimate pride, a Rolls Royce.

Building a successful business:

From 1994 onward I seriously got into the car rental business. The 

first company I rented it out to was Intel because that's where 

Nandini akka was working and she helped arrange it. Gradually, I 

started adding more cars to the fleet. Till 2004, I only had about 

five to six cars. I was focused on getting the saloon business off the 

ground, so this was not my priority. The business was not doing 

well as the competition at this level was intense. Everyone had 

small cars. I thought of getting into luxury cars because that is 

something that no one else was doing.

On Taking Risks:

When I was buying my first luxury car, in 2004, everyone told me 

that I was making a big mistake. Forty lakhs in 2004 for a car, even 

a luxury car, was a very big deal. I was extremely apprehensive, 

but simply had to take the chance. I told myself that I would sell off 

the car if worse came to worst. Fortunately for me, the risk paid off 

remarkably. No other car rental service had luxury cars of this 

stature. There were ones who had purchased second hand models 

and the conditions of those cars were far from pristine. I was the 

first person in Bangalore to invest in a brand new luxury car and it 

did very well

Naina Lal Kidwai,55, is presently the Group General Manager and 

Country Head of HSBC India.

Naina has a Bachelor's degree in Economics from Delhi university 

and an MBA from Harvard Business school. In fact, Kidwai was 

the first Indian woman to graduate from Harvard Business School.

She started her career with ANZ Grindlays . Presently, she is also 

serving as a non-executive director on the board of Nestle SA. 

Kidwai is also global advisor at Harvard Business school.

Indian government conferred Padma Shri award on Naina for her 

contributions in the field of Trade and Industry.

Devendra Mutha &

Sawaan Gohel

MBA - I
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ON THE IMPORTANCE 
OF SILENCE

“For language to have meaning, there must be intervals of silence 

somewhere, to divide word from word and utterance from 

utterance. He who retires into silence does not necessarily hate 

language. Perhaps it is love and respect for language which 

imposes silence upon him. For the mercy of God is not heard in 

words unless it is heard, both before and after the words are 

spoken, in silence,”

— Thomas Merton
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TOP 8 QUALITIES THAT MAKE A GREAT LEADER

Having a great idea, and assembling a team to bring that concept to 

life is the first step in creating a successful business venture. While 

finding a new and unique idea is rare enough; the ability to 

successfully execute this idea is what separates the dreamers from 

the entrepreneurs. However you see yourself, whatever your age 

may be, as soon as you make that exciting first hire, you have taken 

the first steps in becoming a powerful leader. When money is tight, 

stress levels are high, and the visions of instant success don't 

happen like you thought, it's easy to let those emotions get to you, 

and thereby your team. Take a breath, calm yourself down, and 

remind yourself of the leader you are and would like to become. 

Here are some key qualities that every good leader should possess, 

and learn to emphasize.

Honesty

Whatever ethical plane you hold yourself to, when you are 

responsible for a team of people, its important to raise the bar even 

higher. Your business and its employees are a reflection of yourself, 

and if you make honest and ethical behavior a key value, your team 

will follow suit.

As we do at Onevest, the crowdfunding platform for entrepreneurs 

and small businesses I co-founded, try to make a list of values and 

core beliefs that both you and your brand represent, and post this in 

your office. Promote a healthy interoffice lifestyle, and encourage 

your team to live up to these standards. By emphasizing these 

standards, and displaying them yourself, you will hopefully 

influence the office environment into a friendly and helpful 

workspace.

Ability to Delegate

Finessing your brand vision is essential to creating an organized 

and efficient business, but if you don't learn to trust your team with 

that vision, you might never progress to the next stage. Its 

important to remember that trusting your team with your idea is a 

sign of strength, not weakness. Delegating tasks to the appropriate 

departments is one of the most important skills you can develop as 

your business grows. The emails and tasks will begin to pile up, and 

the more you stretch yourself thin, the lower the quality of your 

work will become, and the less you will produce.

The key to delegation is identifying the strengths of your team, and 

capitalizing on them. Find out what each team member enjoys 

doing most. Chances are if they find that task more enjoyable, they 

will likely put more thought and effort behind it. This will not only 

prove to your team that you trust and believe in them, but will also 

free up your time to focus on the higher level tasks, that should not 

be delegated. It's a fine balance, but one that will have a huge 

impact on the productivity of your business.

Communication

Knowing what you want accomplished may seem clear in your 

head, but if you try to explain it to someone else and are met with a 

blank expression, you know there is a problem. If this has been 

your experience, then you may want to focus on honing your 

communication skills. Being able to clearly and succinctly 

describe what you want done is extremely important. If you can't 

relate your vision to your team, you won't all be working towards 

the same goal.

Training new members and creating a productive work 

environment all depend on healthy lines of communication. 

Whether that stems from an open door policy to your office, or 

making it a point to talk to your staff on a daily basis, making 

yourself available to discuss interoffice issues is vital. Your team 

will learn to trust and depend on you, and will be less hesitant to 

work harder.

Confidence

There may be days where the future of your brand is worrisome and 

things aren't going according to plan. This is true with any business, 

large or small, and the most important thing is not to panic. Part of 

your job as a leader is to put out fires and maintain the team morale. 

Keep up your confidence level, and assure everyone that setbacks 

are natural and the important thing is to focus on the larger goal. As 

the leader, by staying calm and confident, you will help keep the 

team feeling the same. Remember, your team will take cues from 

you, so if you exude a level of calm damage control, your team will 

pick up on that feeling. The key objective is to keep everyone 

working and moving ahead.

Commitment

If you expect your team to work hard and produce quality content, 
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you're going to need to lead by example. There is no greater 

motivation than seeing the boss down in the trenches working 

alongside everyone else, showing that hard work is being done on 

every level. By proving your commitment to the brand and your 

role, you will not only earn the respect of your team, but will also 

instill that same hardworking energy among your staff. It's 

important to show your commitment not only to the work at hand, 

but also to your promises. If you pledged to host a holiday party, or 

uphold summer Fridays, keep your word. You want to create a 

reputation for not just working hard, but also be known as a fair 

leader. Once you have gained the respect of your team, they are 

more likely to deliver the peak amount of quality work possible.

Creativity

Some decisions will not always be so clear-cut. You may be forced 

at times to deviate from your set course and make an on the fly 

decision. This is where your creativity will prove to be vital. It is 

during these critical situations that your team will look to you for 

guidance and you may be forced to make a quick decision. As a 

leader, its important to learn to think outside the box and to choose 

which of two bad choices is the best option. Don't immediately 

choose the first or easiest possibility; sometimes its best to give 

these issues some thought, and even turn to your team for guidance. 

By utilizing all possible options before making a rash decision, you 

can typically reach the end conclusion you were aiming for.

Intuition

When leading a team through uncharted waters, there is no 

roadmap on what to do. Everything is uncertain, and the higher the 

risk, the higher the pressure. That is where your natural intuition 

has to kick in. Guiding your team through the process of your day-

to-day tasks can be honed down to a science. But when something 

unexpected occurs, or you are thrown into a new scenario, your 

team will look to you for guidance. Drawing on past experience is a 

good reflex, as is reaching out to your mentors for support. 

Eventually though, the tough decisions will be up to you to decide 

and you will need to depend on your gut instinct for answers. 

Learning to trust yourself is as important as your team learning to 

trust you.

Ability to Inspire

Creating a business often involves a bit of forecasting. Especially 

in the beginning stages of a startup, inspiring your team to see the 

vision of the successes to come is vital. Make your team feel 

invested in the accomplishments of the company. Whether 

everyone owns a piece of equity, or you operate on a bonus system, 

generating enthusiasm for the hard work you are all putting in is so 

important. Being able to inspire your team is great for focusing on 

the future goals, but it is also important for the current issues. 

When you are all mired deep in work, morale is low, and energy 

levels are fading, recognize that everyone needs a break now and 

then. Acknowledge the work that everyone has dedicated and 

commend the team on each of their efforts. It is your job to keep 

spirits up, and that begins with an appreciation for the hard work.

Anuj Sangavikar

MBA-I
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Bowled- Blank on seeing the question paper.

Run out-Unable to complete the paper.

L.B.W.- Failing in an examination, 

because student in front did not well.

Stumped-Caught by the supervisor while into 

the paper of the student in front.

Retired hurt-Fainting in the examination 

hall on seeing the question paper.

NO ball- Questions not included in portion.

Maiden Over-Six continues unanswerable questions.

Over-Six continues unanswerable questions.

Hat Trick-Failing in three continues examination

Bouncer- Grace Mark given

Match down- Just passed Fours, Sixes-

Questions assured properly

Umpires-Supervisors

Players- Student writing examination

CRICKET IN EXAM

Sawan Gohel
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The energy at the premises of S. B. Patil Institute of Management 
thpeaked on 27  January, a day before the commencement of 

Yuvotsav-2016. The preparations were in full swing. The 

enthusiastic volunteers, faculty members & other staff showcased 

excellent teamwork by doing less & accomplishing more. The 

usual scene of locked doors after 5.30p.m was replaced by drum & 

guitar practice sounds, the discussions of the creative department, 

beautiful rangoli making by the superb artists, stage decoration 

and the like which went almost till 9p.m. 

The stage was beautifully decorated & the field all set. Yuvotsav-

2016 unleashed itself with the nicely organized inaugural 

ceremony where Chief Guest Shri Shakur Sayed, Guest of 

HonourShriBhaijanKazi& Director SBPIM Dr. Daniel Penkar 

were in attendance. All of them gave their contribution in 

encouraging the aspiring sportsmen. The ceremony ended on an 

enthusiastic high, amid bursting of firecrackers & the energetic 

recitals played by our excellent Guitarist & Drummer.

The countdown started and so did the game. On the first day, i.e. 
ththe 28 , 16 out of 32 excellent teams qualified for the next round. 

The second day was marked with astounding performances by the 

players on the ground. The crowd noticed the unexpected. Some 

failed to regain their lead while some helped themselves to earn a 
thhard-fought victory. 30  January, of all, was the most exciting day 

st nd rdwhere four teams competed for the 1 , 2  and 3  titles.

SamratSarotra scored the winning goal for his team, MIT Alandi, 
rdwho bagged the 3  place. Gandhi Haobijam, who got the award for 

'Best Player' helped his team, Indira College of Commerce & 

Science, Tathawade, in emerging as the Runners-Up. The best part 

however was watching RavindraUdhey, the 'Best Goal Keeper' 

award recipient, steer his team to a win, giving the defending 
stchampion the 1  title. The team represented Dr. D.Y. Patil Arts, 

Commerce & Science College, Pimpri. The winners took home an 

overall cash prize of Rs. 24,443 and trophies.

ALL THAT I CAN SAY ABOUT YUVOTSAV-2016

Yuvotsav-2016 ended with the splendid closing ceremony and 

must awaited prize distribution.

 It is said that every good thing has its end. Yes! Every good thing 

has its end, just to come up with a new beginning. So stay tuned as 

SBPIM comes up with its third season, 'Yuvotsav-2017: Start 

Unknown. Finish Unforgettable!

Shruti Rao
MBA-I

When I head off to college Alone and too far from My family , it'll 

be making a lot of changes in my life that i might not have expected 

To me

MY life changes completely when I head off to college without 

family. No parents around me

to remind you to do your homework and get a decent amount of 

sleep, me  suddenly completely on me own, with a lot of freedom 

and a whole new world of opportunities to embrace. 

New place. New roommates. New situations. Everything is 

different when me first get to college. A surefire approach to 

handling these changes is to be open-minded. Expect new changes 

and situations to take place regularly and be open to meeting new 

people and listening to different points of view.MBA College isn't 

just about learning facts and theories from textbooks. A large part 

of college involves exploring new subjects, finding friends and 

meeting people from different backgrounds.

ME might be in a new and strange place, but ME not alone. Strike 

up a conversation with the person sitting next to me in class and 

talk to the people who live in my dorms. I  Don't stress about 

forming friendships right away, it will probably take some time 

before ME find the right crowd for my personality and interests. In 

the meantime, myself  enjoy meeting new people and get used to 

reaching out to others.

NEW EXPERIENCE WITH LIFE

Prerna Anand 

MBA-I
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AN INTERESTING INTERVIEW

Interviewer: So what are your skills?

Applicant: It's on the resume

Interviewer: I want you to tell me!

Applicant:  Then resume becomes irrelevant!

Interviewer: No, I want to hear it; it will take time for me to read

Applicant:  How can you be sure that the time taken by me to say is 

greater than the time taken by you to read!

Interviewer: Well isn't that obvious!

Applicant:  Not to me!

Interviewer: So let's say you are hired!

Applicant:  Thank you! So I will start from tomorrow.

Interviewer:  No just assume!

Applicant:  OK! Why assume, you are authorized to give me a job 

right! And you just said that I am hired!

Interviewer: No I said, Assume!

Applicant:  Assume what?

Interviewer: Assume that you are hired!

Applicant:  By whom?

Interviewer:  By me!

Applicant:  OK. I assume that you have hired me.

Interviewer:  Will you work for a little less!

Applicant:  I will work less then!

Interviewer:  No! Then we are not going to hire you!

Applicant:  But why should I work more for less money, isn't that 

exploitation!

Interviewer:  No, it isn't it just that we don't feel you skills are up to 

the mark!

Applicant:  But I never told you my skills!

Interviewer: No, I read them!

Applicant:  Right now!

Interviewer:  No, before the interview!

Applicant:  Then why did you ask me for my skills before the 

interview!

Interviewer: I wanted to check your communication skills!

Applicant:  How did you check it then?

Interviewer:  I listened!

Applicant:  OK. I assume that!

Interviewer:  No I was keenly listening! You don't have to assume!

Applicant:  So I should stop assuming!

Interviewer:  Yes!

Applicant: What?

Interviewer:  Everything!

Applicant:  Then what happens!

Interviewer:  You can go!

Applicant: So only if I stop assuming I can go , but I don't want to 

go so I should not stop assuming. Am I right?

Interviewer:  Get out!

Applicant:  Not until you hire me!

Interviewer:  I am not going to hire you!

Applicant:  I am not going to assume anything now!

Interviewer:  Please go away, or else I will call security!

Applicant:  I don't need security, I feel safe with you!

Interviewer:  You are impossible to deal with!

Applicant:  Yes , with the deal you are offering I am. I need more.

Interviewer:  OK. You are hired as the new Manager. Welcome 

aboard!

Neha Ramchandani

MBA - I
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Big data is being generated by everything around us at all times. 

Every digital process and social media exchange produces it. 

Systems, sensors and mobile devices transmit it. Big data is 

arriving from multiple sources at an alarming velocity, volume and 

variety. To extract meaningful value from big data, you need 

optimal processing power, analytics capabilities and skills.

Big Data History and Current Considerations

While the term “big data” is relatively new, the act of gathering and 

storing large amounts of information for eventual analysis is ages 

old. The concept gained momentum in the early 2000s when 

industry analyst Doug Laney articulated the now-mainstream 

definition of big data as the three Vs:

Volume. Organizations collect data from a variety of sources, 

including business transactions, social media and information 

from sensor or machine-to-machine data. In the past, storing it 

would've been a problem – but new technologies (such as Hadoop) 

have eased the burden.

Velocity. Data streams in at an unprecedented speed and must be 

dealt with in a timely manner. RFID tags, sensors and smart 

metering are driving the need to deal with torrents of data in near-

real time.

Variety. Data comes in all types of formats – from structured, 

numeric data in traditional databases to unstructured text 

documents, email, video, audio, stock ticker data and financial 

transactions.

At SAS, we consider two additional dimensions when it comes to 

big data:

Variability. In addition to the increasing velocities and varieties of 

data, data flows can be highly inconsistent with periodic peaks. Is 

something trending in social media? Daily, seasonal and event-

triggered peak data loads can be challenging to manage. Even 

more so with unstructured data.

Complexity. Today's data comes from multiple sources, which 

makes it difficult to link, match, cleanse and transform data across 

systems. However, it's necessary to connect and correlate 

relationships, hierarchies and multiple data linkages or your data 

can quickly spiral out of control.

Big data's big potential

The amount of data that's being created and stored on a global level 

BIG DATA

is almost inconceivable, and it just keeps growing. That means 

there's even more potential to glean key insights from business 

information – yet only a small percentage of data is actually 

analyzed. What does that mean for businesses? How can they 

make better use of the raw information that flows into their 

organizations every day?

What is changing in the realm of big data?

Big data is changing the way people within organizations work 

together. It is creating a culture in which business and IT leaders 

must join forces to realize value from all data. Insights from big 

data can enable all employees to make better decisions — 

deepening customer engagement, optimizing operations, 

preventing threats and fraud, and capitalizing on new sources of 

revenue. But escalating demand for insights requires a 

fundamentally new approach to architecture, tools and practices.

Competitive advantage

Data is emerging as the world's newest resource for competitive 

advantage. 

Decision making

Decision making is moving from the elite few to the empowered 

many. 

Value of data

As the value of data continues to grow, current systems won't keep 

pace. 
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Why Is Big Data Important?

The importance of big data doesn't revolve around how much data 

you have, but what you do with it. You can take data from any 

source and analyze it to find answers that enable 1) cost 

reductions, 2) time reductions, 3) new product development and 

optimized offerings, and 4) smart decision making. When you 

combine big data with high-powered analytics, you can 

accomplish business-related tasks such as:

· Determining root causes of failures, issues and defects in 

near-real time.

· Generating coupons at the point of sale based on the 

customer's buying habits.

· Recalculating entire risk portfolios in minutes.

· Detecting fraudulent behavior before it affects your 

organization.

Who uses big data?

Big data affects organizations across practically every industry. 

· Banking

Ÿ With large amounts of information streaming in from countless 

sources, banks are faced with finding new and innovative ways 

to manage big data. While it's important to understand 

customers and boost their satisfaction, it's equally important to 

minimize risk and fraud while maintaining regulatory 

compliance. Big data brings big insights, but it also requires 

financial institutions to stay one step ahead of the game with 

advanced analytics.

Ÿ Education

Educators armed with data-driven insight can make a significant 

impact on school systems, students and curriculums. By analyzing 

big data, they can identify at-risk students, make sure students are 

making adequate progress, and can implement a better system for 

evaluation and support of teachers and principals.

Ÿ Government

When government agencies are able to harness and apply analytics 

to their big data, they gain significant ground when it comes to 

managing utilities, running agencies, dealing with traffic 

congestion or preventing crime. But while there are many 

advantages to big data, governments must also address issues of 

transparency and privacy.

Ÿ Health Care

Patient records. Treatment plans. Prescription information. When 

it comes to health care, everything needs to be done quickly, 

accurately – and, in some cases, with enough transparency to 

satisfy stringent industry regulations. When big data is managed 

effectively, health care providers can uncover hidden insights that 

improve patient care.

 Manufacturing

Armed with insight that big data can provide, manufacturers can 

boost quality and output while minimizing waste – processes that 

are key in today's highly competitive market. More and more 

manufacturers are working in an analytics-based culture, which 

means they can solve problems faster and make more agile 

business decisions.

Ÿ Retail

Customer relationship building is critical to the retail industry – 

and the best way to manage that is to manage big data. Retailers 

need to know the best way to market to customers, the most 

effective way to handle transactions, and the most strategic way to 

bring back lapsed business. Big data remains at the heart of all 

those things.

Big Data: Volume or a Technology?

While the term may seem to reference the volume of data, that isn't 

always the case. The term big data, especially when used by 

vendors, may refer to the technology (which includes tools and 

processes) that an organization requires to handle the large 

amounts of data and storage facilities. The term big data is 

believed to have originated with Web search companies who 

needed to query very large distributed aggregations of loosely-

structured data.

An Example of Big Data

An example of big data might be petabytes (1,024 terabytes) or 

Extrabyte (1,024 petabytes) of data consisting of billions to 

trillions of records of millions of people—all from different 

sources (e.g. Web, sales, customer contact center, social media, 

mobile data and so on). The data is typically loosely structured 

data that is often incomplete and inaccessible.

Big Data and Types of Business Datasets

When dealing with larger datasets, organizations face difficulties 

in being able to create, manipulate, and manage big data. Big data 

is particularly a problem in business analytics because standard 

tools and procedures are not designed to search and analyze 

massive datasets.

Because big data takes too much time and costs too much money to 

load into a traditional relational database for analysis, new 

approaches to storing and analyzing data have emerged that rely 

less on data schema and data quality. Instead, raw data with 

extended metadata is aggregated in a data lake and machine  
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learning and artificial intelligence (AI) programs use complex  

algorithms to look for repeatable patterns. 

Big data analytics is often associated with cloud computing 

because the analysis of large data sets in real-time requires a 

platform like Hadoop to store large data sets across a distributed  

cluster and Map Reduce to coordinate, combine and process data 

from multiple sources.

Although the demand for big data analytics is high, there is 

currently a shortage of data scientists and other analysts who have 

experience working with big data in a distributed, open source 

environment. In the enterprise, vendors have responded to this 

shortage by creating Hadoop appliances to help companies take 

advantage of the semi-structured and unstructured data they own.

Big data can be contrasted with small data, another evolving term 

that's often used to describe data whose volume and format can be 

easily used for self-service analytics. A commonly quoted axiom 

is that "big data is for machines; small data is for people."

Nisha Karolia

MBA-I
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Raah dekhi thi is din ki kabse, Aage ke sapne saja rakhe the naajane 

kab se. Bade utavle the yahaan se jaane KO, Zindagi ka agla 

padaav paane KO.

Par naa jane kyon ..Dil mein aaj kuch aur aata hai,Waqtko rokne ka 

jee chahta hai.

Jin baton ko lekar rote the Aaj un par hansi aati hai, Na jaane kyon 

aaj un palon ki yaad bahut aati hai . Kaha karte the ..Badi mushkil 

se char saal seh gaya, Par aaj kyon lagta hai ki kuch peeche reh 

gaya. Na bhoolne wali kuch yaadein reh gayi, Yaadein jo ab jeene 

ka sahara ban gayi. 

Meri taang ab kaun kheencha karega, Sirf mera sir khane kaun 

mera peecha karega. Jahaan 2000 ka hisaab nahin wahaan 2 rupay 

ke liye kaun ladega, Kaun raat bhar saath jag kar padega , Kaun 

mere naye naye naam banayega. Mein ab bina matlab kis se 

ladoonga, Bina topic ke kisse faalto baat karoonga , Kaun fail hone 

par dilasa dilayega, Kaun galti se number aane par gaaliyaan 

sunayega . 

Dhabe par Chaay kis ke saath piyoonga , Wo haseen pal ab kis ke 

saath jiyoonga,

Aise dost kahaan milenge Jo khai mein bhi dhakka de aayein,

Par fir tumhein bachane khud bhi kood jayein. Mere gaano se 

pareshaan kaun hoga , Kabhi muje kisi ladki se baat karte dekh 

hairaan kaun hoga , Kaun kahega saale tere joke pe hansi nahin aai 

,Kaun peeche se bula ke kahega..aage dekh bhai . 

Achanak bin matlab ke kisi ko bhi dekh kar paglon ki

tarah hansna,Na jaane ye fir kab hoga .

Doston ke liye professor se kab lad payenge , Kya hum ye fir kar 

payenge, Kaun muje mere kabiliyat par bharosa dilayega,

Aur jyada hawa mein udne par zameen pe layege , Meri khushi 

mein sach mein khush kaun hoga, Mere gam mein muj se jyada 

dukhi kaun hoga...

LAST DAY OF COLLEGE 

Ram Paymode
MBA-I

Money is not everything in the world, 

But it is FAR ahead of what is in the second place 

Money can buy Books, but not knowledge. 

Money can buy Wealth, but not contentment 

Money can buy Scholars, but not their wisdom

 Money can buy Gifts, but not Gratitude 

Money can buy Servants, but not Respect 

Money can buy Food, but not Appetite. 

Money can buy Attorneys, but not law. 

Money can buy Artists, but not their Talents 

Money can buy Army, but not their Bravery. 

Money can buy Land, but not fertility. 

Money can buy Temples, but not God.

“WHAT IS MONEY WORTH”

Albin Seby

MBA-1
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The Centre has decided to impose from November 15 a Swachh 

Bharat Cess of 0.5 percent on all services, which come under the 

purview of Service Tax, and will result into a tax of 50 paisa only 

on every one hundred rupees worth of taxable services,  Hotel, 

Mobile Phone bills, airline tickets will get more expensive with the 

finance ministry of India deciding to impose a Swachh Bharat cess 

on all services. As a consumer, you will have higher input cost for 

your business and as a business owner, you need to be sure how to 

deal with this new tax levy “Swachh Bharat Cess”.  “The proceeds 

from this cess will be used for financing and promoting  Swachh 

Bharat initiatives”, the ministry said in a statement.

Lets look at some of the questions you might have about this new 

tax:

1.What is Swachh Bharat Cess (SBC)? 

SBC is tax in addition to Service Tax which shall be levied and 

collected in accordance with the provisions of Chapter VI of the 

Finance Act, 2015,called “Swachh Bharat Cess”, as service tax on 

all the taxable services at the rate of 0.5% of the value of taxable 

service. SBC has been imposed for the purposes of financing and 

promoting Swachh Bharat initiatives by government. (Refer 

official Swachh Bharat Cess Notification No.21/2015-Service 

Tax, dated 6th November, 2015.

2. How Swachh Bharat Cess will be calculated?

SBC would be calculated in the same way as Service tax is 

calculated. Therefore, SBC would be levied on the same taxable 

value as service tax. SBC is not to be calculated on Service Tax but 

on the taxable value of the service provided.

Example of Swachh Bharat Cess calculation – For a service worth 

Rs. 100, Service Tax will be Rs. 14 at 14% rate and SBC will be Rs. 

0.05 at 0.5%. So the total chargeable amount will be Rs. 114.5.

3. Whether SBC would be required to be mentioned separately 

in invoice?

SBC would be levied, charged, collected and paid to Government 

independent of service tax. This needs to be charged separately on 

the invoice, accounted for separately in the books of account and 

paid separately under separate accounting code which would be 

notified shortly. SBC may be charged separately after service tax 

as a different line item in invoice. It can be accounted and treated 

similarly to Education cesses.

4. What would be effective rate of service tax and SBC post 

introduction of SBC?

Effective rate of service tax plus SBC, post introduction of SBC, 

0.5% SWACHH BHARAT CESS ON SERVICES FROM NOVEMBER 2015

would be [14% + 0.5%]. Both the taxes needs to be mentioned on 

invoice separately.

5. Whether Cenvat Credit of the SBC is available?

SBC is not integrated in the Cenvat Credit Chain. Therefore, credit 

of SBC cannot be availed. Further, SBC cannot be paid by utilizing 

credit of any other duty or tax.

6. What would be the point of taxation for Swachh Bharat 

Cess?

Following are possible scenarios for point of taxation of SBC:

In cases where payment has been received and invoice is raised 

before the service becomes taxable, i.e.   prior to 15th November, 

2015, there is no lability of Swachh Bharat Cess.

In cases where payment has been received before the service 

became taxable and invoice is raised within 14 days, i.e. upto 29th 

November, 2015, even then the service tax liability does not arise.

·Swachh Bharat Cess will be payable on services which are 

provided on or after 15th Nov, 2015, invoice in respect of which is 

issued on or after that date and payment is also received on or after 

that date. Swachh Bharat Cess will also be payable where service 

is provided on or after 15th Nov, 2015 but payment is received 

prior to that date and invoice in respect of such service is not issued 

by 29th Nov, 2015.

7. How will the SBC be calculated for services under reverse 

charge mechanism?

In case of reverse charge under section 68(2) of the Finance Act, 

1994, the liability has been shifted from service provider to the 

service recipient. As per section 119 (5) of the Finance Act, 2015, 

the provisions of Chapter V of the Finance Act, 1994, and the rules 

made thereunder are applicable to SBC also. Thus, the reverse 

charge under section 68(2) of the Finance Act, 1994, is made 

applicable to SBC. In this context, to clarify, Government has 

issued notification No. 24/2015-Service Tax dated 12th 

November, 2015 to provide that reverse charge under notification 

No.30/2012-Service Tax dated 20th June, 2012 shall be applicable 

for the purpose of levy of Swachh Bharat Cess mutatis mutandis.

8. How will SBC be calculated for services where abatement is 

allowed?

Taxable services, on which service tax is leviable on a certain 

percentage of value of taxable service, will attract SBC on the 

same percentage of value as provided in the notification No. 

26/2012-Service Tax, dated 20th June, 2012. So, this notification 

would apply for SBC also in the same manner as it applies for 

service tax. For example, in the case of GTA, [Service Tax + 

SBC]% would be (14% Service Tax + 0.5% SBC) X 30% = 4.35% 
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(4.20%+0.15%)

9. Whether SBC would be applicable on services covered by 

Rule 6 of Service Tax Rules (i.e. air travel agent, life insurance 

premium, purchase and sale of foreign currency and services 

by lottery distributors/selling agents)

Sub-rule (7D) to rule 6 has been inserted vide notification 

25/2015-Service Tax, dated 12th November, 2015 so as to provide 

that the person liable for paying the service tax under sub- 6 rule 

(7), (7A), (7B) or (7C) of rule 6 of Service Tax Rules, shall have the 

option to pay SBC as determined as per the following formula:- 

Service Tax liability [calculated as per sub-rule (7), (7A), (7B) or 

(7C)] X 0.5%/14% The option under this sub-rule once exercised, 

shall apply uniformly in respect of such services and shall not be 

changed during a financial year under any circumstances.

10. How would liability be determined in case of reverse charge 

services where services have been received prior to 15.11.2015 

but consideration paid post 15.11.2015?

In respect of reverse charge mechanism, SBC liability is 

determined in accordance with Rule 7 of Point of Taxation Rules, 

as per which, point of taxation is the date on which consideration is 

paid to the service provider. Thus, SBC liability in such case will 

be 0.5% X Value of taxable service.

11. Does a person providing both exempted and taxable service 

and reversing credit @ 7% of value of exempted service under 

Rule 6 of Cenvat Credit Rules, does he need to reverse the SBC 

also?

As SBC is not integrated in the Cenvat Credit chain and reversal 

under Rule 6 is payment of amount equal to 7% of the value of 

exempted services, hence, reversal of SBC is not required under 

Rule 6 of Cenvat Credit Rules, 2004.

12. How would the tax (Service Tax and SBC) be calculated on 

services covered under Rule 2A, 2B or 2C of Service Tax 

(Determination of Value) Rules, 2006?

The tax (Service Tax and SBC) on services covered by Rule 2A, 2B 

or 2C of Service Tax (Determination of Value) Rules, 2006, would 

be computed by multiplying the value determined in accordance 

with these respective rules with [14% + 0.5%]. Therefore, 

effective rate of Service Tax plus SBC in case of original works and 

other than original works under the works contract service would 

be 5.8% [(14% + 0.5%)*40%] and 10.15% [(14% + 0.5%)*70%] 

respectively. Similar, would be the tax treatment for restaurant and 

outdoor catering services.

13. How would the tax be calculated on restaurant services 

covered under Service Tax (Determination of Value) Rules, 

2006?

Swachh Bharat Cess would be calculated on the value arrived at in 

accordance with the Service Tax (Determination of Value) Rules, 

2006. For example, the effective Swachh Bharat Cess in respect of 

services provided in relation to serving of food or beverages by a 

restaurant, eating joint or a mess, having the facility of 

air–conditioning or central air-heating in any part of the 

establishment, would be 0.5% of 40% of the total amount, i.e, 

0.2% of the total amount. The cumulative service tax and Swachh 

Bharat Cess liability would be [14% ST + 0.5% SBC] of 40% of 

the total amount, i.e., 5.8% of the total amount charged.

14. Why has SBC been imposed and Where will the money 

collected under SBC go?

SBC has been imposed for the purposes of financing and 

promoting Swachh Bharat Abhiyan initiatives. Proceeds of the 

SBC will be credited to the Consolidated Fund of India, and the 

Central Government.

15. Why the government isn't funding the Swachh Bharat 

initiative out of its own money?

The Indian government made a substantial allocation of Rs 3,625 

crores for the Swacch Bharat Mission for the financial year ending 

March 2016 which is a healthy 27% increase over last year's 

allocation. Not just this, almost 94% of funds earmarked for the 

initiative were released by the government in the financial year 

2013-14.

Pravin Walke & Shreyas Ganguly

M.B.A - II (Finance)
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TOP MOST EXPENSIVE CARS IN THE WORLD

Bugatti Veyron $1,700,000

The Bugatti Veyron 16.4 is the most powerful, most expensive, 

and fastest street-legal production car in the world, with a proven 

top speed of over 400 km/h (407 km/h or 253 mph). It reached full 

production in September 2005. The car is built by Volkswagen AG 

subsidiary Bugatti Automobiles SAS and is sold under the 

legendary Bugatti marque. It is named after racing driver Pierre 

Veyron, who won the 24 hours of Le Mans in 1939 while racing for 

the original Bugatti firm. The Veyron features a W16 engine—16 

cylinders in 4 banks of 4 cylinders. 

According to Volkswagen, the final production Veyron engine 

produces between 1020 and 1040 metric hp (1006 to 1026 SAE net 

hp), so the car will be advertised as producing "1001 horsepower" 

in both the

US and European markets. This easily makes it the most powerful 

production road-car engine in history.

Ferrari Enzo $1,000,000 

The Enzo Ferrari, sometimes referred to as the the Ferrari Enzo 

and also F60 is a 12-cylinder Ferrari supercar named after the 

company's founder, Enzo Ferrari. It was built in 2003 using 

Formula One technology, such as a carbon-fiber body, F1-style 

sequential shift transmission, and carbon-ceramic brake discs. 

Also used are technologies not allowed in F1 such as active 

aerodynamics. After a maximum downforce of 1709 pounds (775 

kg) is reached at 186 mph (301 km/h) the rear spoiler is actuated by 

computer to maintain that downforce.

Maybach 62 $385,250

The Maybach 57 and 62 were the first automobile models of the 

Maybach brand since the brand's revival by DaimlerChrysler. 

They are derived from the Mercedes-Benz Maybach concept car 

presented at the 1997 Tokyo Motorshow (which was based on the 

Mercedes-Benz S-Class sedan). DaimlerChrysler attempted to 

buy the Rolls-Royce/Bentley marque when Vickers offered the 

company up for sale. When this attempt failed (they were outbid 

by BMW and Volkswagen respectively) they introduced the 

Maybach as a direct challenger in 2002. Both models are variants 

of the same ultra-luxurious automobile. The model numbers 

reflect the respective lengths of the automobiles in decimetres; the 

57 is more likely to be owner-driven while the longer 62 is 

designed with a chauffeur in mind. The engine is a Mercedes-

sourced 5.5-liter twin-turbo V12, generating 550 hp.

Rolls-Royce Phantom $320,000

The Rolls-Royce Phantom is a luxury saloon automobile made by 

Rolls-Royce Motor Cars, a BMW subsidiary. It was launched in 

2003 and is the first Rolls-Royce model made under the ownership 

of BMW. It has a 6.8 L, 48-valve, V12 engine that produces 453 hp 

(338 kW) and 531 ft·lbf (720 N·m) of torque. The engine is 

derived from BMW's existing V12 powerplant. It is 1.63 m (63 in) 

tall, 1.99 m (74.8 in) wide, 5.83 m (228 in) long, and weighs 2485 

kg (5478 lb). The body of the car is built on an aluminium 

spaceframe and the Phantom can accelerate to 60 mph (100 km/h) 

in 5.7 s.

Lamborghini Murcielago $279,900

The Lamborghini Murciélago is a GT and supercar automobile 

made by Automobili Lamborghini S.p.A. and designed by Luc 

Donckerwolke. It was introduced in 2002 as the successor to the 

Diablo. The body style is a two door, two seat coupé. The LP640 

version was introduced at the Geneva Motor Show in March of 

2006. It features a 6.5 L engine, now producing 640 bhp, 

improving performance substantially. There were also a few minor 

external changes, primarily to the low air intakes.

Aston Martin Vanquish $255,000

The Aston Martin V12 Vanquish is a supercar manufactured by 

Aston Martin since 2001. It rose to fame after being featured as the 

official James Bond car in Die Another Day, the twentieth James 

Bond film. In the film, the Vanquish has the usual Bond film 

embellishments, including active camouflage which rendered the 

vehicle virtually invisible. The Vanquish is powered by a 5.9 L 

(5935 cc) 48-valve 60° V12 engine, which produces 343 kW (460 

hp) and 542 N·m (400 ft·lbf) of torque. It is controlled by a fly-by-

wire throttle and a 6 speed 'paddle shift' or semi-automatic 

transmission. A special V12 Vanquish S debuted at the 2004 Paris 

Auto Show with the power upped to 388 kW (520 hp) and 577 N·m 
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(426 ft·lbf).

Pagani Zonda C12 F $741,000

The Zonda C12 F debuted at the 2005 Geneva Motor Show. It is 

the most extensive reengineering of the Pagani car yet, though it 

shares much with its predecessors including the 7.3 L V12. Power 

is increased to 602 PS (443 kW/594 hp) with a special clubsport 

model producing 650 PS (478 kW/641 hp). The company 

promises a 3.2 second sprint to 60 mph (97 km/h, a top speed over 

374 km/h (225 mph) and it will be the queen in braking from 300 

km/h to 0 (186 mph to 0). The Zonda F clubsport has a power to 

weight ratio of 521 bhp/ton (384 W/kg) . Compare, for example, 

the Enzo Ferrari which has a power to weight ratio of 483 bhp/ton 

(356 W/kg).

Koenigsegg CCX $600,910

The Koenigsegg CCX is the latest supercar from Koenigsegg. 

CCX is an abbreviation for Competition Coupe X. The X 

commemorates the 10th anniversary of the completion and test 

drive of the first CC vehicle in 1996. The CCX is intended to be 

more suitable for the U.S. market and thus engineered to comply 

with US regulations. The CCX is powered by a Koenigsegg 

designed and assembled, all aluminium, 4700 cm³ DOHC 32-

valve V8 based on the Ford Modular engine architecture enhanced 

with twin Rotrex centrifugal superchargers with response system, 

1.2 bar boost pressure and an 8.2:1 compression ratio. The engine 

produces 806 hp (601 kW) and 678 lbf.ft (920 Nm) on 91 octane 

(U.S. rating) gasoline, 850 hp (634 kW) on 96 octane (Euro rating) 

gasoline and 900 hp (671 kW) on biofuel.

Porsche Carrera GT $484,000

The Porsche Carrera GT is a supercar, manufactured by Porsche of 

Germany. The Carrera GT is powered by an all-new 5.7 litre V10 

engine producing 612 SAE horsepower (450 kW). Porsche claims 

it will accelerate from 0 to 100 km/h (62.5 mph) in 3.9 seconds and 

has a maximum speed of 330 km/h (206 mph), although road tests 

indicated that in actuality the car could accelerate from 0-60 in 

under 3.5 seconds and to 0-100 in 6.8 seconds and has a top speed 

of 335-340km/h (209-212.5mph). 

Mercedes SLR McLaren $455,500

The Mercedes-Benz SLR McLaren is a sports car and supercar 

automobile co-developed by DaimlerChrysler and McLaren Cars. 

It is assembled at the McLaren Technology Centre in Woking, 

England. Most people presume "SLR" to stand for "Sportlich, 

Leicht, Rennsport" (German for "Sport; Light; Racing"). The car's 

base price is £300,000 or $455,500. The SLR has a supercharged 

5.5 (5439cc) litre dry sumped 90 degree V8. It produces 466.8 kW 

at 6500rpm (626 hp) and 780 N·m (575 ft·lbf) torque at 3250 - 

5000 rpm.
Pavan Ganesh Wani

MBA-I

KEH DO DOSTON YE 
DOBAARA KAB HOGA ....????

Confusion for study 
Madam aap ki kasam 
Teacher aap ki kasam 
Sari rat padhte hum 

Fir bhi number paate kam 
bolo kya kare hum – 2
Pahla period hai LAW 

Jisme hote hai sab FLOP
Bolo kya kare hum

Madam aap ki kasam 
Teacher aap ki kasam 
Sari rat padhte hum 

Fir bhi number paate kam 
bolo kya kare hum – 2
Dusra  period hai ECO

Jisme hote hai sab PSYCHO
Bolo kya kare hum -2
Madam aap ki kasam 
Teacher aap ki kasam 
Sari rat padhte hum 

Fir bhi number paate kam 
bolo kya kare hum – 2 
teesra  period hai BRM

Jisme badhte hai CONFUSION
Bolo kya kare hum

Madam aap ki kasam 
Teacher aap ki kasam 
Sari rat padhte hum 

Fir bhi number paate kam 
bolo kya kare hum – 2

chautha period hai BOM 
Jisme milte sab ko GAM 

Bolo kya kare hum
Madam aap ki kasam 
Teacher aap ki kasam 
Sari rat padhte hum 

Fir bhi number paate kam 
bolo kya kare hum – 2

Monika Shukla

MBA - II (Marketing)
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TIPS TO HANDLE INTERVIEWERS QUESTION

Interviewer: Tell us something about yourself.

Candidate: Firstly I would like to thank you for giving me this 

opportunity and it's my pleasure to introduce myself. I am (Name) 

from (Place), completed my (Education) with specialization in 

(IT) with an aggregate of (71%)  from Pune University. 

I'm a fresher with lots of enthusiasm and energy, have experienced 

wide exposure of working and playing together as a team in school 

and college sports and other extra-curriculum activities. 

Along side college course, I have done crash course on various 

upcoming technologies like .NET, SharePoint, cloud computing 

etc. 

Interviewer: Ok, why should we hire you?

Candidate: I have read job profile deeply. I believe, barring a few, 

most of the skills you require match my area of interest and 

knowledge. I need to work on a few areas to meet up your 

expectations, which I can do pretty quickly. 

Although I do not have the work experience but I have the skills 

required to be associated with the project.

Interviewer: What are your strengths and weaknesses?

Candidate: Strengths - Along with strong technical skills, I am a 

team player and initiative driven. I have proved my mettle as a 

team player both on the ground of sports and in other extra-

curricular activities. 

Weakness: Straight forwardness which many a times proves to be 

detrimental.

Interviewer: Can you work under pressure?

Candidate: I fall in love with my work even before it begins and 

thus extra pressure doesn't bog me down. With my inclination 

towards spirituality, I can strengthen my passion towards work at 

my will. My belief system keeps suggesting me that extra pressure 

is adding more dimensions to my skills.

Interviewer: What are your goals?

Candidate: I believe in short-term goals which eventually 

transform into long-term benefits. 

At the moment my utmost, desirous goal is to get associated with 

an organization and extend my expertise that I have amassed 

during my academic life. I want to learn new things to have strong 

foothold in the market. I want to take up the industrial challenges 

that are changing and touching new height every day.

Interviewer: What motivates you to do a good job?

Candidate: Self satisfaction and the urge to acquire new skills 

motivate me. When my effort bear result, I get the taste of 

fulfillment and that drives me to keep extending best of my service 

consistently and effectively. 

Interviewer: Are you comfortable working in a team?

Candidate: Dedication, determination, deadline and discipline 

are the hallmark to be a team player. I have them in abundance but 

since I'm fresher, I have no precedent to prove my point. I have 

been associated with teams on many occasions - both at school and 

college and have earned accolades as a team member.
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Interviewer: How do you rate your communication skills?

Candidate: I would rate myself average here. I have been 

consistently addressing it and improvement is evidently showing 

up. 

Interviewer: You do not have all the skills we need for this 

position? 

Candidate: Yes, I agree but at the same time you would see that I 

have most of the required skills. Being a quick learner, I won't take 

much time to learn the other things.

Interviewer: How would you compensate for the lack of 

experience you have for this position? 

Candidate: I agree that lack of experience is an area of concern, 

but I am quite abreast with most of the required skills and have 

worked on similar projects in the college. Although college 

projects can't be compared with the live projects; but they has 

earned me confidence. 

Interviewer: How much salary do you expect?

Candidate: Sir, salary is important; work is much more. As a 

fresher, my primary concern is to learn from you and enhance my 

knowledge. I want to build a career with work experience. I will be 

happy with the package you will offer me as per the company's 

norms.

Interviewer: Would you take up this job if we offered it to you?

Candidate: Yes. I would definitely take up this offer and which is 

why I'm here. I'm confident the company will recognize my talent.

Interviewer: What would you do if your team ceased to 

perform?

Candidate: I would try and find the reason behind it. I will ensure 

that they are well motivated to perform. Team may always not 

perform because they are not skilled. Digging into the root cause 

should be the approach.

Interviewer: Would you like to work in a team or on your own?

Candidate: I would definitely like to work in a team. It helps to 

learn new things, understand new people, exchange ideas etc.

Interviewer: Do you want to ask us something about the 

company?

Candidate: How did the company handle recession?

Prof. Sneha Alan

Assistant Professor

Be careful of your Thoughts Your thoughts 

Became your words 

Be careful of your words 

Your words Became your Action

Be careful of your action 

Your actions became your habits 

Be careful of your habits 

Your habits became your character.

 Be careful of your character 

Your character became your Destiny

BE CAREFUL

Dr. Manoj Gadre

Associate Professor
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AmB© Vy åhUmcr hmoVrg,

nmQ>ucm Om`M` Va Om, nU {nD$ ZH$mog...!

AmB©, Ia§ gm§JVmo, _r Zmhr ß`m`cmo,

_r \$ŠV gm¡\$Q>qS´>H$ ß`m`cmo, gmoS>m Agcoc!

AmB©, Iwn AmJ«h Ho$cm {_Ìm§Zr,

åhUmco nr ao, nrao, nU Zmhr ß`m`cmo _r,

gJù`m§Zr {MS>dc§ _cm,^arg nmS>c§,

nU _r ZmhrM ½cmgcm hmV cmdcm,

Vwcm {Xcoc§ àm°_rg nmic, Z {nÊ`mM§Ÿ&

AmB©, H$moUr H$mhrhr åhUmo, Z {nVm EÝOm°` H$aVm `oV...

ho VwP dmŠ` _mÂ`m cjmV hmoV.

_cm JaOM, Zmhr dmQ>cr ZeoMr!

AmB© nmQ>r© g§nV Amcr Amho AmVm.

Omo Vmo KamH$S>o {ZKmcm`, Iwn {nD$Z Q>mB©Q> PmcoV {_Ì

Vo ñdV: S´>mBìh H$aV KamH$S>o {ZKmcoV.

_rhr _mÂ`m H$maOdi nmohmoMcmo`, {ZKmcmo` nwU© ew{ÕV!

AmB©
_r `oBZ Kar YS>YmH$Q>.

ZeoV JmS>r R>moH$Ê`mMm, H$mhr~mhr hmÊ`mMm àíZM Zmhr.

_r ß`m`cmoM Zmhr, Va ~o^mZ hmoÊ`mM§ H$maUhr Zmhr.

AmB©, _r {ZKmcmo, JmS>r H$mT>VM hmoVmo ~mhoa.

nU nmhVmo Va H$m`!!!

g_moê$Z EH$ JmS>r gwgmQ> `oVmZm {XgVo`.

_mÂ`m Odi AJXr Odi `oVo` VrŸ, _mÂ`m JmS>rda AmXiVo`...

AmB©, _r nS>cmo` JmS>r~mhoa... H$mhrM H$iV Zmhr`o.

A§JmVyZ H$mhrVar H$ma§O \w$Q>ë`mgmaI§ CS>V`,

H$moUrVar hdmcXma AmaS>Vmo` OmoamOmoamV.

Xmê$ {nD$Z ~w§JmQ> JmS>r MmcdV hmoVr Vr nmoa.

Ë`m§À`m JmS>rV R>moH$c§ `mcm. _aUma ho nmoaJ§ hH$ZmH$.

AmB©, _cm doXZm hmoVmhoV J§ Iwn,

Vw Odi Agmdrg Ag§ dmT>V`

AmB©,, _cm H$m R>moH$c J Ë`m§Zr,

aŠVmÀ`m Wmamoù`mV nS>cmo` _r, O_coV BWo gJioOU

S>m°ŠQ>a, nmocrg, Vo S>m°ŠQ>a åhUVm`oV..

H$mhr MmÝgog Zmhr, g§nc§` gma§,

H$mhrM Cnm` Zmhr, Zmhr dmMUma hm

AmB©, VwPr enW. _r ß`m`cmo ZìhVmo J§.

Ë`m JmS>rVcr _wc§ ZeoV hmoVr.

Iyn ß`m`cr hmoVr Xmê$ {nD$Z JmS>r MmcdV hmoVr

AmB©, Vr _wchr _mÂ`mM ~amo~a Ë`m nmQ>uV hmoVr.

~hþVoH$ \$aH$ BVH$mM Vo ß`m`co hmoVo d _r ß`m`cm ZìhVmo

AmB©, _r `oVmo...Ÿ&
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MoVZ gwVma
E_². ~r. E.-&

JXu Am{U Vr
 JXu Am{U Vr ho Zmd EoH$VmM _ZmV Amco Agoc H$s 

JXuMm; Vmo Jm|Yi Jm|JmQ> H$mZmcm ZH$mogm dmQ>Zmam Ahmo _rhr 

Ë`mVcmM EH$ Vw_À` gmaIm. AmVm--- JXu åhUOo H$m` JXu 

åhUOo EH$  åhUOo EH$ Am{U EH$ qH$dm Ë`mnojm OmñV _mUgo 

qH$dm ì`ŠVr EH$Ì {Xgco {H$ AmnU Ë`m g_whmcm JXu åhUVmo. 

_cm Ë`m g_whmcm JXr© åhUVmo. _cm Ë`m g_whmnmgwZ åhUOoM JXr© 

nmgwZ Xwa amhUoM AmdS>Vo nU AmVm.

 JXu åhQ>cr H$s _mÂ`m _ZmV EH$M AmR>dU VmOr hmoVo. 

Vr åhUOo {VMm Moham _wimV JXuMm Am{U {VMm Xya -Xyada  H$mhr 

EH$ g§~§Y Zmhr nU `m Jmoï>rMr gwadmVM _wimV JXunmgwZ Pmcr.

 _cm JXu H$YrM AmdS>V Zgo åhUOoM JXuÀ`m {R>H$mUr 

OmÊ`mMo _r ghgm Iyn Q>miVmo. hoM nhmZm JXr© AmdS>V Zmhr 

åhUyZ _r {_Ìm§Mo dmT>{Xdg, c¾ Ago AZoH$ g_ma§^ Q>miVmo. JXu 

åhQ>co H$s Ë`mVrc Vmo Jm|Yi Vmo H$cH$cmQ> hm ZH$mogm dmQ>o Ajaj: 

_cm ZdZdrZ nXm©W, d AmR>dS>r ~mOmamV {_iUmam "_m_m 

dS>odmë`mMm' dS>mnmd àM§S> AmdS>rMm nU ~mOmamV OmdyZ-Ja_m 

Ja_ dS>mnmd H$mÊ`mEodOr H$moUrVar ~mOmamV Mmcco H$s ""E JÊ`m.. 

`oVmZm _m_mÀ`m `oWyZ XmoZ dS>mnmd AmU ~a§ H$m? AmR>dUr Zo!'' 

Ag§ gm§JwZ _moJim hmoUmam _r!.

 nU KS>co Ago {H$ H$mH$m§À`m gm§JÊ`m dê$Z Ago åhUmZm 

H$s A{XdmdéZ qH$dm Ë`mÀ`m ^rVrZo Ë`mÀ`m ~amo~a ~mOmamV Jocmo 

H$mH$m§Zr EImÚm AmoPo CMcUmè`m JmT>dm gma»`m XmoZ {neì`m XmoZ 

hmVmV {Xë`m. Ë`m {ndí`m nU ^anya Ìmg XoUmè`m hmoË`m Ë`m 

JwS>¿`mÀ`m Imcr cmoiUmè`m hmoË`m. Ë`mV nm` AS>Hy$Z XmoZ doim 

nS>Vm-nS>Vm Vmoc gmdaV-gmdaV Ë`m JXunmgwZ ñdV:cm 

dmMdV- dmMdV H$mH$m§À`m _mJo-_mJo {\$ê$ cmJcmo. H$mH$m§Zr ^mOr 

qH$dm AÝ` H$mhr dñVw KoVë`m {H$ XmoÝhr n¡H$s Á`m {nedrV OmJm 

AgoV Vr {nedr nwT>§ H$aU§ ho H$m_ dma§dma Mmcy hmoVo H$mH$m AmdmO 

Úm`Mo AmÌU _r {nedr nwT>o H$am`Mmo.

nU Ë`m JXuV Ago H$mhr KS>oc Ago _r ñdßZmV gwÕm {dMma Ho$cm 

ZìhVm.

~mOmamV Jocmo nU H$m` Hw$Umg R>mD$H$? nU Vr JXu AmdS>m`cm 

cmJcr Ë`m JXuVco Vo Mohao AmdS>m`cm cmJco EodT>çm _moR>çm JXuV 

EH$M Moham AmdS>cm Moham AZmoiIr hmoVm Iam nU Iyn OdiMm 

Am{U AmoiIrMm dmQw> cmJcm _J Vmo Moham nmhÊ`mV Jw§J Pmcmo Ë`m 

Mohè`mZo _Z nwU© nUo doS>m Pmcmo _J Ë`m Mohè`mÀ`m åhUOo VrÀ`m 

_mJo-_mJo {\$ê$ cmJcmo _J g§nyU© JXuV VrMm Moham emoYÊ`mV Jw§J 

Pmcmo Am{U Ë`m Mohè`mÀ`m ^yairZo H$mH$mH$S>o Xwc©j Pmco _J H$m` 

H$mH$m§À`m XmoZ ñVwVrgw_ZmZo ^mZmda Amcmo _J Kar Amcmo.

 Kar Amë`mda VmoM Moham S>moù`mg_moa `oD$ cmJcm _J 

dma§dma ~mOmamV OmUo Mmcy Pmco. dñVy emoYÊ`mEodOr Vmo Moham 

emoYÊ`mV OmñV doi OmD$ cmJcm.

Am{U

AOwZhr

Ë`m

Mohè`mMm

emoY 

MmcyM Amho............

Q>mB©_nmg
Á`mÀ`m Odi XmoZ H$ma AmhoV Vmo- ~oH$ma

MrZ Xoemda ào_ H$aUmam - g MrZ

Omo gaH$maMm H$a ~wS>dVmo Vmo- Zmo-H$a

hma {dH$Umam H$m` åhUVmo- cmo-hma

Omo gmaIm {edUH$m_ H$aVmo Vmo- gXm- {ed

Á`m amÁ`mV cmoH$ ZmQ>Ho$ H$aVmV Vo- H$a-ZmQ>H$

gmoÝ`mgmaIr _{hcm- gmo{Z`m

ImZmcm BÀN>mnÌ H$a ho H$go gm§Jmc-ImZ-{dc-H$a

n§VàYmZm§Zm Jm`cm H$go gm§Jmc-_Z_mohZ qgJ
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AmO EH$ Jmoï> EoH$cr Am{U EoH$ë`mda öX`mcm Ma©a©... Pmc§. Jmoï> 
Ver amoOÀ`m OrdZmVcr àË`oH$mÀ`m Am`wî`mVcr, Jmoï> EH$m _wcmMr 
Am{U Ë`mÀ`m d{S>cm§Mr, Jmoï> EH$m Aem ZmË`mMr Ë`mV \$ŠV 
ào_mMr, Anojm Ho$cr OmVo.

Vr Jmoï> Aer Amho H$s (doi g§Ü`mH$miMr ) EH$ _wcJm Am°{\$gmVyZ 
H$m_ H$ê$Z X_yZ Kar `oVmo. Kar Amë`mda dS>c åhUVmV.

“"~mim Oam EoH$Vmog H$m?""

"" hmo ~m~m.''

"" ~mim Oam _mPr Am¡fYo g§ncr AmhoV 

Oam AmUyZ XoVmog H$m?''

_wcJm åhUOmo

""~m~m AmO Iyn X_cmo Amho.

nU CÚm Am°{\$g _YyZ `oVmZm Am¡fYo ZŠH$r AmUyZ XoB©Z.''

~m~m åhUmco (_§X ñdamV)

“"{R>H$ Amho ~mim.''

(g§Ü`mH$mir gd©OU Pmonm`À`m V`marV AgVmV)

AMmZH$ H$mhrVar nS>Ê`mMm AmdmO `oVmo. _wcJm Am{U AmB© 
AmdmOmÀ`m {XeoZo YmdKoVmV. nmhVmV Va d{S>c Imcr O{_Zrda 
nS>coco AgVmV. Ë`mMr Vã`oV \$maM {~KS>Vo.

 hm°pñnQ>c _Ü`o OmVmZm d{S>cm§Mm _¥Ë`w hmoVmo.

H$mhr {Xdgm§Zr _wcJm KamVMr gm\$ g\$mB© H$aV AgVmZm Vmo 
d{S>cm§À`m ImocrV OmVmo. d gm\$g\$mB© H$aV AgVmZm Ë`mcm 
Ë`mÀ`m d{S>cm§Mr S>m`ar gmnS>Vo. _wcJm S>m`ar dmMV AgVmZm 
AMmZH$ aSy> cmJVmo.

Ë`m S>m`arV EH$ (30) dfm© nwdr© KS>coë`m àg§JmMm CëcoI 
AgVmo. Vmo dmMwZ _wcJm aSy> cmJVmo. Am{U ñdV: cm Xmof XoVmo. Va 
Vmo àg§J AgVm hmoVm.

 -AmO Vm. 4 \o$~«ydmar 1986, AmO _mP²`m gmoÝ`mcm 
Vmn Amcm, Vmn H$mhr Ho$ë`m H$_r hmoB©Zm gmoÝ`mcm KodyZ hm°pñnQ>c 
H$S>o {ZKmcmo. ~mhoa nmD$g Mmcy hmoVm. Q>°Šgr ^oQ>V ZìhVr, [ajm 
{XgoZmgo Pmco H$gm ~gm hm°pñnQ>c _Ü`o nmohmoMcmo. nU 
hm°pñnQ>cMr {câQ> ~§X hmoVr. gmoÝ`mcm Im§Úmda KodyZ WmoS>m Ìmg 
Pmcm nU AmVm _mÂ`m gmoÝ`mcm em§V Pmon cmJcr Amho amÌrMo 
2.00 dmOco AmhoV.''

N>ÌnVr {edam`m§Mm 
{Ìdma O`O`H$ma Ÿ&&Y¥Ÿ&&

{h§Xdr ñdamÁ`mMo VmoaU

~m§YwZr JmO[d`m g_am§JU

AmB© ^dmZr àgÞ hmodyZ

XoB© gmjmËH$ma Ÿ&&1Ÿ&&

Y_m©Mm A{^_mZr amOm

XoemMm g§ajH$ amOm

Mm[aÍ`mMm nmcH$ amOm

KS>dr XoemoÕmaŸ&&2Ÿ&&

ñ\w$Vr©H|$X« ho ^ma{V`m§Mo

X¡dV Amåhm ZdVéUm§Mo

AmT>`n«dV©H$ g§KQ>ZoMo

gXm {dO` hmoUmaŸ&&3Ÿ&&

nwOm ~m§Yw gm_Ï`m©Mr

BÀN>mnyVu lr {ed~mMr

CR>Vm C_r© g_n©UmMr

H$m` CUo nS>Uma Ÿ&&4Ÿ&&

amÌ^`mZH$ hr d¡è`mMr

OmUrd hmoB©c H$V©ì`mMr

Jody à{Vkm EH$OwQ>rMr

ZH$mo AmVm _mKmaŸ&&5Ÿ&&

Aj` ^go
E_². ~r. E.-&
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""{Jvm kmZmMr hr åhVrŸ&

{_H$mc ~mYm Zgo Ë`mg VrŸ&

`wJo`wJo Amcr JocrŸ&

Var hoM gË` CaUma AmhoŸ&&''

Ag§ AgVmZmgwÕm _mUgmZo Z¡VrH$VoMr gmW gmoS>cr Am{U 
AZ¡VrH$VoMr gmW Yacr, ñdm{^_mZmMr gmW gmoS>cr Am{U 
cmMmarMrgmW Yabr. {ZameoÀ`m nmoQ>r {gJmaoQ>Mr gmW Yacr. 
_mUgmZo _mUwgH$sMr gmW gmoS>cr, åhUyZM Ë`mcm ì`gZmMr gmW 
OS>cr. Ü`o`mMr H$mg gmoS>cr åhUyZ dmgZoMr Zem OS>cr. `mM 
Yw§Xr_Ü`o gX{dMmam§er gmW gwQ>cr åhUyZM ß`m`Mr gmW OS>cr. 
`mVyZM _mZdr Am`wî`mMr KS>r {~KS>cr. 

""Amhma{Z_m ^` _¡WwZMŸ&

gm_mZm_¡VZ: new {^aZamZ_:Ÿ&

Y_© hr Y_m}hrXoem§ A{XH$mo{deof:Ÿ&

Y_o©hrZ new{^ g_mZ:Ÿ&
Zmh_ new, Zmh_ njr, Zmh_ _Zwî`hm:1

Ag AgVmZmgwÕm newcm cmOdoc Ago dmgZm d ì`gZmMo Am`wî`, 
OJVmZm AmO _mZd {XgV Amho. ^oXm^oXmÀ`m {^§Vr Va EdT>çm 
dmT>ë`m AmhoV H$s _mUwg Ë`mV nwaVm ~wSy>Z Jocm Amho. _mUwg 
_mUgmnmgyZM Xya Mmccm Amho. åhUyZM _mUgmcm hdo `mo½` g§JV d 
gX{dMma.

`Xm `Xm hr Y_©ñ` ½cmZu^dVr ^maV:Ÿ&

Aä`wWmZ_ AY©_ñ` VXmVÝ_mZ_ g¥Omå`h_Ÿ&

n[aÌmUm` gmYyZm {dZmem`M ÑîH¥$Ë`_Ÿ&

Y_©g§ñWmnZmem©` gå^dm_r `wJo-`wJoŸ&

nmM hOma dfm©nwdu Hw$éjoÌmÀ`m aUm§JUmda Á`m {JVménr A_¥VmMm 
CX` Pmcm gmjmV à^w§À`m _wIma{dXm§VyZ ldcoco A_¥V åhUOoM 
{l_V^JdV{JVm.

S>moù`m§Zr ~KS>Vmob,ÜdZr nargVmo

{O^oZo ag MmaIVmo

_Ywa dmMo Amåhr ~mocVmo

hmVmZo ~hþgmc H$m_o H$arVmo

{dlm§Vr ¿`md`m KoVmo Pmon

gwHo$ {néZ CR>Vmo, hr Be²damMr H¥$nmŸ&

hmM {dMma _mZmdmÀ`m {OdZm_Ü`o nardV©Z KS>dy eH$Vmo. _mZdmcm 
`mo½` Ü`o`mn`ªV nmoMdy eH$Vmo. Á`moà_mUo Jm§YrOr {JVoVrc Aqhgm 
VËd KoCZ _hmË_m Pmco, {Q>iH$m§Zr {JVocm ~w{ÕV CVadyZ ""ñdamÁ` 

hm _mPm OÝ_{gÕ hŠH$ Amho d Vmo _r {_idUmaM.'' ho gm§Jy eH$co d 
cmoH$_mÝ` nmdco H$maU Ë`m§Zm gmW hmoVr {JVoVrc 18 AÜ`m` d 
700 ícmoH$m§Mr.

 Aer hr Amncr ^maV^w_r hr gwnwÌm§Mr d kmZmMr OZZr 
Amho. nU `mM g§nÞ ^maV^w_rcm Ag§nÞ ~Z{dÊ`mMm à`ËZ AmO 
H$mhr _hm^mJ H$arV AmhoV. AmO ì`gZmMo Omio ho gd© {XeoZo ngaV 
Mmcco Amho. ho Omio CH$éZ H$mT>Ê`mMo H$m_ AmOH$mc VéUdJm©da 
Amco Amho na§Vy Á`mcm ho H$m_ H$am`Mo Vmo ̀ mV AS>H$V Mmccm Amho. 
XoemÀ`m àJVrMr Ywam `m dJm©da Amho nU hmM VéU ì`gZmV 
AS>H$Ê`mZo XoemMo H$m` KS>oc ho Vmo {dYmVmM OmUo. {OdZ OJÊ`mg 
Oer AÝZ, nmUr, hdm, dó d {Zdmam ̀ m nmM _wc^wV JaOm AmhoV nU 
hm ì`gZr _mUyg ì`gZ hr ghmdr _wc^wV JaO g_Om`cm cmJcm 
Amho. Á`mZo ̀ m VéUdJm©cm ho gd© H$aÊ`mnmgyZ Wm§~dm`cm Amho. hdo 
Vmo nmcH$dJ©hr ̀ m gdmªH$S>o S>moio PmHy$Z Xwc©j H$arV Amho. ì`gZmÀ`m 
ZeonmoQ>r {_Ìm§_Ü`o Pmcoco dmX Ë`mVyZ hmoUmao IyZ ho AmnU XaamoO 
EoH$V AmhmoV. `mVyZM `m Vê$UmMo {ZVr_Îmm d MmarÍ` ImcmdV 
Mmcco Amho. d n`m©`mZo XoemMrhr hmZr hmoV Amho. hmM Xoe Oa `m 
VéUm§À`m hmVmV Jocm Va OJmV XoemMr à{V_m agmVimcm Om`cm 
doi cmJUma Zmhr d ho amï´> OJm_Ü`o Amncr nV J_mnyZ ~goc. 
Xoemà_mUoM _mUwg hm `m ì`gZmnm`r Amnë`m Kag§gmamMr XoIrc 
amH$am§Jmoir H$aV Amho. hmM `wdH$ AmO g_mOmV CWi_mÏ`mZo 
dmdam`cm Ag_W© R>aV Amho. hrM ì`gZr _mUgo g_mOmÀ`m Ñï>rZohr 
KmVH$ R>ê$ eH$VmV. d g_mO~m§Ydm§Mo _wS>Xo nmS>Ê`mghr ho doiàg§Jr 
H$MaV Zmhr.

 _J ho `wdH$ amï´>mcm AmYma H$go XoUma? Ë`m§À`mV Hw$RyZ 
`oUma eŠVr Xoe gmdam`cm? XwX}dmZo `wdH$ hm AmO AYmoJVrH$S>o 
Mmccm Amho. Xmê$, {gJmaoQ>, IwZ _mam_mè`m `m gdmª_Ü`o hm `wdH$ 
Jwa\$Qy>Z Jocm Amho. {_Ì_§S>ir_Ü`o Vm|S> d|JmSy>Z qgJmaoQ> AmoT>Uo, 
JwQ>Im ImUo hr \°$eZ hmoV Mmccr Amho. hoM ̀ wdH$ Vm|S>mÀ`m H°$Ýgacm 
~ir nS>V AmhoV. Oa JwQ>Im nmH$sQ>mV 1 én`mMo ZmUo Q>mH$co Va ho 
ZmUoXoIrc J§OyZ OmVo Va _J `mMm _mZdr Amamo½`mda H$m` narUm_ 
hmoV Agoc C§XamÀ`m A§Jmcm JwQ>Im Mmoim`mg Ë`mÀ`m A§JmdaMo {H$S>o 
_ê$Z OmVmV hr ì`gZm{YZVm H$moR>oVar Wm§~cr nmhrOo. `mgmR>rM 
Amncm Xoe d H$mh¡r gm_m{OH$ g§ñWm _Zmo_Z H$m`© H$arV AmhoV.

Self Control is The Best Control.
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AmB©- ~m~m
AmB©Zo ~Zdco,

~m~mZr KS>dc§

AmB©Zo eãXm§Mr AmoiI H$ê$Z {Xcr

~m~m§Zr eãXm§Mm AW© g_Omdcm.

AmB©Zo {dMma {Xco

~m~m§Zr ñdmV§Í` {Xco

AmB©Zo ^ŠVr {eH$dcr

~m~m§Zr d¥Îmr {eH$dcr

AmB©Zo cT>Ê`mgmR>r eŠVr {Xcr.

~m~m§Zr qOH$Ê`mgmR>r ZrVr {Xcr.

Ë`mÀ`m n[al_m_wio `e _mÂ`m hmVr Amho.

åhUyZ Va _mPr AmO AmoiI Amho.

_Z
_Z åhUOo Amnë`m {dMmam§M§ n«{Vq~~
Ogo H$s lmdUmVë`m n{hë`m nmdgmVrc {^OU§ Amoc§qM~
_Z åhUOo diUmdiUmMm {ZgaS>m añVm Ë`mOyZ MmcV AgVmZm 

Imì`m cmJVmV _moR>çm IñVm
_Z åhUOo Jma dmè`mV PwcUmao C§M PmoHo$
Ë`mda OS>coco AgVmV Amnco öX`mMo R>moHo$
_Z åhUOo ~oYw§X cmQ>m§Mr cha
Ë`mcm AgVo ZjrXma eoI-{enmë`m§Mr Pmca
_Z åhUOo AgVmo AmR>dUtMm MwS>m
Agm H$s gw§J§Yr, ZoÌ_w½Y H$aUmam \w$cm§Mm gS>m
_Z åhUOo gwI Xw:ImMo Va§J Anma
Ë`mM n[ajm nma H$aV Om`Mo AgVo g_wÐmnma
_Z åhUOo A_`m©X Amem-AmH$m§jm§Mm gmJa 
_Z åhUOo {ZO©c IimiVo nmQ>mMo nmUr
Ë`mM {R>H$mUr åhQ>cr OmVmV Am`wî`mMr JmoS> JmUr.
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AZwOm hwimdbo
E_². ~r. E.-&

IaM H mhr _wbo AgVmVM Aer...

EImÚm _wbrda _ZmnmgyZ  no«_ H aUmao,

Vr Amnbr hmoD  eH V Zmhr ho _mhrV AgyZ

\ŸŠV

[VÀ`mdaM no«_ H aUmao...

_wbo AgVmVM Aer...

[VMo gd© hÅ nwadUmmao,

\ŸŠV [Vbm gwImV nmhÊ`mgmRr gVV

[ZñdmWu n«`ËZmV AgUmao...

_wbo AgVmVM Aer...

ñdV: ImoSr H mTUmao,

nU Vr amJmmdbr Amho ho nmhyZ

[Vbm nwÝhm AmZ§XmlyV ^OdUmao...

IaM H mhr _wbo AgVmVM Aer...

_mÂ`m gmaIo...

hadboë`m J[X©V XoIrb ñdV:bm {dgê>>Z

Ë`mV 

Amnbo no«_ emoYUmao...

[gÜYoída _mZo
E_². ~r. E.-&

We  have  the  art  of  Creating Leaders…



~g§Vr hdm
hdm hÿ± hdm _¢

~g§Vr hdm hÿ±!

gwZmo ~mV _oar AZmoIr hdm hÿ± !

~‹S>r ~mdbr hÿ±Ÿ& ~S>r _ñV _m¡bmŸ&

Zhr§ Hw$N> {\$H$a h¢, ~S>r hr {ZS>a hÿ±Ÿ&

{OYa MmhVr hÿ±, CYa Kw_Vr hÿ±Ÿ&

_wgm{\$a AO~ hÿ±Ÿ&

Z Ka- ~ma _oam, Z CXoí` _oam

Z BÀN>m {H$gr H$s, Z Amem {H$gr H$s,

Z no«_r Z Xwí_Z, {OYa MmhVr hÿ± CYa Kw_Vr hÿ±Ÿ&

hdm hÿ±, hdm _¢ ~g§Vr hdm hÿ±Ÿ&

Ohm± go Mbr _¢ Ohm± H$mo JB© _¢

eha, Jm±d, ~ñVr, ZXr aoV, {ZO©Z,

hao Ho$V nrIa PwbmVr Mbr _¢

hdm hÿ±, hdm hÿ± _¢ ~g§Vr hdm hÿ±Ÿ&

M‹T>r no‹S> _hþAm, WnmWn _Mm`m

{Jar N>å_ go {\$a, M‹T>r H$mZ _| "\y±$'

CVaH$a J`r _¢, hao IoV nhþ§±Mr

dhm±, J¡hÿ±Amo _| bha Iy~ _marŸ&

nha hr nha Š`m, AZoH$mo nha VH$ Bgr _o ahr _¢Ÿ&

_wPo XoIVo hr Amahar bOmB©,

_Zm`m -~Zm`m, Z _mZr, Z _mZr,

Cgo ^r Z Kmo‹S>m- n{WH$ Am ahm Vm,

Cgr na T>Ho$bm, h±gr Omoa go _¢,

h±gr g~ {XemE±, h±go bhbhmVo 

hao IoV gmao, h±gr M_M_mVr 

Jar Ywn ß`mar, ~g§Vr hdm _¢

h±gr g¥{ï> gmar, hdm hÿ± hdm _¢ ~g§Vr hdm hÿ±Ÿ&

_wpíH$b Zht h¡ Hw$N> Xw{Z`m _|,

Vy Oam {hå_V Vmo H$aŸ&

g~H$ ~Xb|Jo hH$sH$V _|,

 Vy Oam H$mo{ee Vmo H$aŸ&&

Am°{Y`m± gXm MbVr Zht,

_wpíH$b| gXm ahVr ZhtŸ&

{_boJr VwPo _§{µOb Voar

~g Vy Oam H$mo{ee Vmo H$aŸ&&  

{eIm ^mamÛmO
E_². ~r. E.-&

खामोशी के प�ो पर बचपन की याद िलख दे ,

इन अनसुनी राहो ंपर आज कोई फ़�रयाद  िलख दे .

वो कोमल सी िन�ाप हँसी , वो �खल�खलाता सा मन ,

ना जाने इन यादो ंम� , कैसे खो गया बचपन !

पलट कर देख, वही महका समां है ,

यादो ंकी करवटो ंम� झमूता जहां ह� .

बचपन की डोर ने जाने िकतने �र�े ह� बांधे ,

�ार से , मासूम गांठ�  ह� बाँधी ं.

आज़ाद था मन , आज़ाद थे हम ,

दुःख , पीड़ा , ई�ा� , �ेष , कहाँ जाने थे हम .

दो�ो ंकी बात� िदल की नजदीिकयां बन जाती थी ं,

आपसी तकरार जीवन की नविनिध बन जाती थी .

�ा थे वो िदन बस यँू ही गुज़र गए ,

गुमनाम इन राहो ंम� , जाने हम कब बदल गए !

यादो ंका संचार है,

िजन पर हम� अिभमान है .

इन यादो ंको आज मेरा सलाम है ,

िजन यादो ंम� डूबता ये जहां ह�.

जाने हम कब बदल गए… 
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2) When a new task/duty is assigned to you how you do 

feel? 

a) Burden hojata hai yaar  0%

b) We always look forward to such challenges  100%

c) Why always me?  0%

d) Kaash iske saath extra incentives bhi milte  0%

9) If uniform becomes compulsory to every teacher? *

a) I hate such waste of time.  15.4%

b) Gives a professional feel.  76.9%

c) Tie – Fhansi ka Fhanda ..hhuuhhh!  0%

d) I look Celebrity – SMART ME!  7.7%

8) What extra facilities do you expect in SBPIM for 

yourself?

a) Pick & Drop Facility.  15.4%

b) Lift in college building.  76.9%

c) Private laptops for personal use also.  0%

d) Personal glass cabin with Air Condition.  7.7%

1) Is being strict necessary for teachers?

 a) Yes That's how the work gets done.  0%

b) No, even if the teachers are friendly students listen. 15.4%

c) Teachers should be friendly but only up to   84.6%

a certain limit. 

d) Strictness does not maintain good relation   0%

with students. 

7) What would be if not a teacher? *

a) Director/CEO  46.2%

b) Politician  0%

c) Model/Designer  7.7%

d) Actor/Actress0%e) Sportsperson  46.2%

6) Best class according to you?

a) Div A  30.8%

b) Div B  7.7%

c) Div C  38.5%

d) None of the above  23.1%

3) Would you like to participate in ZING competitions 

along with students? *

a) We would love to  69.2%

b) Jaisa hai waisa chalne do na yaar  0%

c) We avoid an unnecessary thing that affects   30.8%

our professional Image.

d) Agar sab teachers' hai to mai kyu peeche rahu?  0%

4) Your thoughts on the quality of students.

a) Waise ke waise hi hain.  0%

b) Talented but weak in academics  53.8%

c) Many have shortcomings, but they don't give up. 38.5%

d) Exams ke last week se teachers ko pareshaan     7.7% 

karna start kar dete hai.

5) What gives you the most satisfaction? 

a) When our students acknowledge our efforts at their  53.8%

success at least once.

b) When atleast 65% of the total strength attends   7.7%

the class.

c) When our students get placed in company  23.1%

d) When students submit their assignments on time. 0%

e) When we get appreciations from parents.  15.4%

10) How would you feel if your child grew up to be a 

lecturer?*

a) Teaching field is too much headache.  0%

b) Teacher is the person who tries to make students  0%

good citizen.

c)  Teachers get more time to spend with their families  0%

unlike others.

d)  Whatever my Child chooses, I will support him/her. 100%

VOICE OF TEACHERS
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9) Most Helpful Teacher (Non Teaching Staff)

a) Library Staff ( Swati ma'am, Supriya Ma'am)  43.3%

b) All admin department staffs  33.6%

d) Lab staff (Manoj Sir, Yogesh sir)  23.1%

8) Cutest Teacher of SBPIM.

a) Bisoyi Sir  38.3%

b) Sneha Ma'am  14.8%

c) Aishwarya Ma'am  24.7%

d) Pranita Ma'am  14.8%

e) Gadre Sir  7.4%

7) Friendly teacher according to You.

a) Pranita Ma'am  8.6%

b) Anish Sir  13.6%

c) Laxmi Ma'am  50.6%

d) Vinay Sir  11.1%

e) Kajal Ma'am  14.8%

6) Strict teacher for you

a) Anish Sir  49.4%

b) Kajal Ma'am  8.6%

c) Bhushan Sir  23.5%

d) Zahiruddin Sir  14.8%

e) Amrish Sir  3.7%

2) Where do you love to spend your time in S.B.P.I.M.?

a) Library19.8%b) Basketball court ke baajuwaala katta 9.9%

c) Seminar Hall (Only during Daniel Sir's lecture)  28.4%

d) Computer Lab (Place of Social Media)  28.4%

e) None of the above (Classroom)  13.6%

1) How do you feel about wearing Uniforms to college?

a) Its unnecessary waste of time.  3.7%

b) The blazer gives us a corporate feel.  43.2%

c) I have to beg seven people to knot my tie.  4.9%

d) I look sincere & studious in formals.  48.1%

3) How is the non teaching staff?

a) Most helpful People  58%

b) They are rude to us  0%

c) Never get quick response  3.7%

d) They are our friends  38.3%

4) How would you characterize the academic pressure and 

workload?

a) Bachche ki  jaan loge kya?  12.3%

b) It pushes me to work hard  32.1%

c) Tension lene ka nahi, dene ka  33.3%

d) It doesn't matter…. I am the king of   22.2%

TIME MANAGEMENT

5) Untidy class of SBPIM?

a) Div. A  22.2%

b) Div. B  8.6%

c) Div. C  19.8%

d) All of the above.  49.4%

10) What would you rather have in Our Campus?

a) Swimming Pool  12.3%

b) No Monday Morning lectures  4.9%

c) Canteen with Pizza, Maggi, Ice Creams  23.5%

d) Double Breaks everyday  11.1%

e) Saturday Off  48.1%

VOICE OF STUDENTS
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2) What do you think of the new construction in the campus?

a) It will increase the FAME of our area. 25%

b) It affects our daily life. 03%

c) Roj  roj hammer ka khatt khatt sunna padta hai. 04%

d) We don't really care. 68%

1) Do you think it is beneficial for you to have a college like P.C.E.T.'s  S.B. Patil Institute of 

Management nearby you?

a) Yeah ! It gives us business.                                                                                      20%

b) It's a proud feeling that we have  a management college in our locality.        65%

c) Kaafi  shor  sharaba hota hai, rehna mushkil  hota hai.                             0%

d) Ladkiyon  ko   dekhne   ka   mauka milta hai. 15%

3) How are S.B. Patil students as tenants in your house?   

a) Well mannered.                 25%

b) We will always prefer the S.B. Patil students. 25%

c) End mein QUESTION BANK humko (landlord, etc) hi karne padte hain. 0%

d) Sar  mein  dard kardete hain. 50%

4) Where do you see S.B. Patil in the coming years?

a) Same as it is. 0%

b) A successful institute. 73%

c) Where an individual is groomed to face the world. 21%

d) Hume ko koi  farak padata nahi. 06%

5) Will you enroll your kids in this college?

a) He / She will be the luckiest to be a student of this college.    51%

b) Ye nahi  toh dusra sahi. 21%

c) No baba.  Don't want to take admission here. 00%

d)  Future will decide.    28%

VOICE OF OUTSIDERS
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SBPIM CULTURAL WEEK “ZING – 2016" LIST OF WINNERS

COMPETITION NAME WINNERS/RUNNERS-UP

Management Quiz Winner - Manju Saundarya & Rakesh Bhase Runner Up - Albin Seby & Devendra Mutha 

Book Review Winner: Manju Saundarya
1st  Runner Up : Priyanka Dombe
1st  Runner Up : Uma Nemala

1-minute Manager Winner:  Mutha Devendra Sanjaykumar 
Runner Up : Akhade Shruti Ashok

Mock Stock Winner: Shurti Akhade
Runner Up : Dattaprasad Patekar

Case Study Winner: Shruthi Rao, Ashwin R, Aishwarya Agarwal

Business Plan Winner: Mutha Devendra
Runner Up : Akash Raut

Ad Mads Winner: Devika, Hemant, Komalakshee, Rohan, Manju
Runner Up : Monika, Albin, Neha, Supriya

Funfair Winner: For Best Marketer- Sonali & Team
Winner::  For Most Innovative Product- Mayur, Shubham, Komal, Rajeshwari
Winner:best Businessman Food : Sonali, Vijaya, Komal, Prajakta
Winner: For Best Businessman Game: Uma Gopi, Priya Jakate
Winner:for Best Decorated Stall : Prerna, Sadiya, Shikha

Rangoli   Winner: Monika Shukla 2nd Year
Runner Up: Sonali & Vinayalakshmi

Bollywood Quiz Winner: Supriya & Waseem
Runner Up: Devika & Hemant

Creative Cooking Winner: Aishwarya Agarwal, Shruti Rao
Runner Up: Shruti Akhade, Dhanashri Nikam

Paper Dressing  Winner: Akai Paradkar & Anuja Hulavale
Runner Up: Prerna Anand & Shikha Bharadwaj

Street Play Winner: Hemant & Group

Best Actor: Albin Sebi Best Actress: Komalkshi Acharya

Dance Competition Winner: Mayur Shrivant
1st Runner Up: Mayur Shrivant and Rajeshwari Ahire (Duet)
2nd Runner Up : Rajeshwari Ahire

Mimickry Winner: Mayur Shrivant
Runner Up:  Hemant Rajeshth

Fashion Show Winner: Couple: Hemant & Sadiya
Winner: Boy: Albin Seby
Winner: Girl: Devika Bhosale
Runner Up: Couple: Shruti Rao, Akash Raut

Blue & Black Day Best Female - Sadiya Siddhiqui
Best Female - Prerna Anand

Sports Wear Best Male  -  Jaismon 
Best Female - Neha Ramchandani

King & Queen Day Best Male - Akshay Bhase / Best Female - Sankalpa Mane, Neha R.

Traditional Day Best Male - Albin Seby / Best Female - Monika Shukla, Sadiya S.

Twins & Hair-style Day Best Male - Waseem Sayad & Vishal Nikam
Best Female - Monika Shukla, Sadiya S. Neha R., Prerna Anand Akanksha Gaikwad & 
Kalyani Choudhari
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SBPIM ANNUAL SPORTS WEEK - 2016

LIST OF WINNERS

INDOOR  GAMES : -

Sr. No. Name of Sport Winner Runner up

1 Badminton  Shruti Rao  Helen Babu

 (Girls) (MBA 1st Year  Div- A) (MBA 1st Year  Div- B)

2 Badminton  Akash Raut  Dattaprasad Patekar

 (Boys) (MBA 1st Year  Div- B) (MBA 2nd Year Div- SCM)

3 Table Tennis  Shruti Rao Dhanashree Nikam

 (Girls) (MBA 1st Year  Div- A) (MBA 1st Year  Div- A)

4 Table Tennis  Vishal Nikam Jaismon Joseph

 (Boys) (MBA 1st Year  Div- A) (MBA 1st Year  Div- C)

5 Chess  Shruti Rao Amardeep Suryavanshi

  (MBA 1st Year  Div- A) (MBA 1st Year  Div- B)

6 Carrom  Rohit Manwar Sandeep Mundhe

  (MBA 2nd Year Div-Mktg) (MBA - 1st Year Div- C)

OUTDOOR  GAMES : - 

Sr. No. Name of Sport Winners Runners up

7 Basket Ball (Boys) MBA 2nd Year Team  MBA 1st Year Team

8 Throw-ball (Girls) MBA 1st Year  MBA 1st Year 

  Div- A Mix Div- B 

9 Volleyball (Boys) MBA 2nd Year Team MBA 1st Year Team

10 Cricket (Girls) MBA 1st Year  MBA 1st Year 

  Div- B Mix Div- A Mix

11 Cricket (Boys) MBA 2nd Year Team MBA 1st Year - Div B

12 Man of The Series Abhay Rokade (MBA 2nd Year - RA&BM)

13 Football (Boys) MBA 2nd Year Team  MBA 1st Year Team

14 Kabaddi (Boys) MBA 1st Year - Div A MBA 1st Year - Div B

14 Exhibition Match SBPIM Yuvotsav-16 Winners 

   (DYPACS)
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PCET's
S.B.PATIL INSTITUTE OF MANAGEMENT

ACHIEVERS 2015-2016

Sr. No Name Event Name of the Institute P rize Awarded

1 Mr. RAJESH HEMANT   First Prize & Cash Prize

 Mr. TILEKAR ROHAN Fusion 2016 Padamshree Dr. D. Y. Patil 

 Ms. DEVIKA BHOSALE Ad-Mad Show Institute of 

 Ms. ACHARYA KOMALAKSHEE  Management Studies

 Ms. PRERNA ANAND   

2 Mr. RAJESH HEMANT    First Prize & Cash Prize

 Ms. PRERNA ANAND Fusion 2016 Padamshree Dr. D. Y. Patil

 Ms. ACHARYA KOMALAKSHEE  Best out of Waste Institute of 

 Ms. DEVIKA BHOSALE  Management Studies

3 Ms. SIDDIQUI SADIYA  Padamshree Dr. D. Y. Patil Second Prize 

 Ms. RAJESHWARI  AHIRE  Fusion 2016 Institute of           & 

 Mr. JAYDEEP M Best out of Waste Management Studies Cash Prize

 Mr. MAYUR SHRIVANT

4 Ms. SHRUTI AKHADE National  S.B. Patil Institute Of Published Paper ISBN 

  Conference Management, Nigdi  No: 978-81-922746-5-2. 

5 Ms. DHANSHREE NIKAM National S.B. Patil Institute Of  Published Paper ISBN 

  Conference Management, Nigdi No: 978-81-922746-5-2.

6 Ms. AKAI PARADKAR National S.B. Patil Institute Of Published Paper ISBN 

  Conference  Management, Nigdi No: 978-81-922746-5-2.

7 Mr. DEVENDRA MUTHA   National  S.B. Patil Institute Of Published Paper ISBN

 Ms.. PRERNA ANAND Conference Management, Nigdi No: 978-81-922746-5-2.

8 Ms. POONAM ROKADE National  S.B. Patil Institute Of  Published Paper ISBN 

 Ms. SUNITA LOHAR Conference Management, Nigdi No: 978-81-922746-5-2.

9 Mr. AKSHAY BHASE Elocution –  PCCOE First Prize

  Shivaji Maharaj

10 Mr. AKASH RAUT Elocution –  PCCOE Third Prize

  Shivaji Maharaj

11 Ms. MANJU SAUNDARIYA Power Point MUCC First prize

  Presentation 

12 Mr. WASIM SAYED Football Team  Selected at ZONAL &     

    UNIVERSITY

13 Ms. SHRUTI RAO Power Point Manghanmal Udharam College Third prize

  Presentation  of Commerce (MUCC), Pune.
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14 Mr. ABHIJEET NAIDU Football Savitribai Phule First Prize

 Mr. WASEEM SAYAD   Pune University Pune

 Mr. NAEEM SAYAD   PUMBA Football

 Mr. NANDLAL PAREEKH  

 Mr. VISHAL NIKAM

 Mr. RAKESH SACHDEV

 Mr. SHIV PRASAD SHETTY

 Mr. MADHVAN E

15 Mr. ABHIJEET NAIDU

 Mr. WASEEM SAYAD  Basketball  Savitribai Phule  Runner-Up

 Mr. NAEEM SAYAD team Pune University Pune

 Mr. NANDLAL PAREEKH  PUMBA Football

 Mr. VISHAL NIKAM

 Mr. RAKESH SACHDEV

 Mr. SHIV PRASAD SHETTY

 Mr. MADHVAN E 

16 Mr. ALBIN SEBY SHORT FILM  Audyogik Tantra Shikshan  First Prize

  MAKING Sanstha (ATSS), Chinchwad 

17 Ms. PRAGATI KALAMBE  International ASM INCON-2016 Paper published

 Ms. SAYALI THORAT Conference

18 Ms. SHRUTHI RAO “ATHENEUM2015”   MIT School of  Third prize

  Book Review  Management (MITSOM),

  Competition Pune

19 MR. KARTIK PARDESHI Intercollegiate  SBPPU, University Of  Ranked 14th

  Chess Competition Pune

20 Mr. RAJESH HEMANT Leadership Development  Sakal Media Group's Elected  as “Young 

  Programme (LDP)  Inspirators Network”

     YIN LEADER

TOTAL PRIZES WON = 20

1) First Prize: 6     2) Second Prize: 2      3) Third Prize: 3 

4) National Level Paper Presentation: 5  5) International Level Paper Presentation: 1  6) Cash Prize: 3  

7) Zonal Level: 1     8) Others: 2
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PCET's

S.B.PATIL INSTITUTE OF MANAGEMENT

CONGRATULATIONS 

RANKERS
(MBA - Sem II)

NAME  RANK SGPA out of 6

STEGEN SAMUEL 1   5.366

SHREYAS  GANGULI 2 5.308

PRITAM  TEMKAR  2 5.308

SAGAR KAMBLE 2 5.308

KULDIP SINGH 3 5.250

PRACHI DESHPANDE 3 5.250

KAJOL MANE 3 5.250

PCET's

S.B.PATIL INSTITUTE OF MANAGEMENT

RANKERS 

NAME  RANK SGPA out of 10

PARDESHI KARTIK 1   9.190   

MUTHA DEVENDRA  2 9.080    

KAMBLE NILAMBARI 3     8.960    

PARADKAR AKAI  3 8.960    

RANE AJINKYA  3 8.960    

SAUNDARIYA MANJU  3  8.960    

TIWARI ARUN 3   8.960

(MBA - Sem I)
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It's really an honor to be part of this wonderful college in 

year 2013-2015 while I was doing my Masters in Business 

Administration. The teaching staff was not only very 

supportive in every aspect but also helped individuals to 

come up to speed with unique way of teaching.

The senior professors had been very instrumental in 

sharing birds eye view about various industries and 

insights into the dynamics which was big help.

I sincerely thank all of the professors who helped us in 

achieving our educational dream and preparing to face 

professional challenges with aim to succeed.

I wish all the best for college and its staff in their future 

endeavors.

Sandeep Khisti

I joined SBPIM in August 2013 quite reluctantly, unsure if 

I would be able to cope up with studies after a long gap of 

almost 2 decades. Dr. Daniel Penkar Sir and his fabulous 

team of Professors gave me all the confidence I needed to 

roll-up my sleeves and proceed with my stint of higher 

education. I pursued MBA and specialized in International 

Business. The course content is well balanced with theory 

and practicals. It gives insights into thought-provoking 

case-studies which will help students to understand the 

nitty-gritties of management. I am very happy to state that I 

got to learn a lot and also gave it my best try and scored 

well. It was very refreshing to mingle among young 

students. My work-experience of 20 years also helped me 

a great deal to understand many subjects as I deal with the 

practical aspects of those subjects at my work-place.

I extend my heartfelt gratitude to all the teachers and staff 

for their cooperation. They truly made my MBA journey a 

special one!

Professors here inspire the students to become a Great Managers, Great Leaders and 

Technology Experts in future. They determine what you want and why you want it, so 

that you understand what's important in your life and also help you to utilize your 

passion to achieve it. The dreams begins with a teacher who believes in you, guides you, 

motivates you, pushes you, and leads you to achieve your dream and to be very precise 

my college and my faculties did lead the way for me to do so

It was an honour to be a student of this college with the best teachers in the world.

Nile Kumar

Assistant Manager, V-Customer

SBPIM, Alumni
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Ajub Alexander  

MBA-1

Mayur Shrivant   

MBA-1

Ajub Alexander 

MBA-1

Ajub Alexander 

MBA-1

STUDENTS' ART GALLERY
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Mayur Shrivant

 MBA-1

Sanchu Thomas 

MBA-1

Sawan Gohel 

MBA-1

Sawan Gohel

MBA-1

STUDENTS' ART GALLERY
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Mayur Shrivant 

MBA-1

Pawal Prafullkumar 

MBA-1

STUDENTS' ART GALLERY
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ANNUAL PRIZE DISTRIBUTION 

Sports Winners

Zing Winners
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INDUCTION PROGRAM – “RHYTHM 2016”

ALUMNI MEET – “CONVERGENCE 2016”

PARENTS MEET

Speakers at Induction ProgramSpeakers at Induction Program
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INDUSTRIAL VISIT

Industrial Visit to Volkswagen India Pvt. Ltd

Industrial Visit to Wilo Mather And Platt Pumps Pvt. Ltd

Industrial Visit-Mercedes Benz India Pvt. Ltd. Pune
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CELEBRATIONS AT SBPIM

TEACHERS DAY CELEBRATIONS

Celebrating Director, 

Dr. Daniel Penkar Sir's Birthday

Celebrating Research Head, 

Dr. Hansraj Thorat Sir's Birthday

 Celebrating PCET’s Chairman,

 Shri D.P. Landge Sir's Birthday
Celebrating Shiv Jayanthi
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NATIONAL CONFERENCE ON “INDUSTRY INSTITUTE 
PARTNERSHIP - IMPACT ON FUTURE ECONOMIC DEVELOPMENT”

Inauguration  Ceremony

NATIONAL CONFERENCE ON “INDUSTRY INSTITUTE INTERACTION”

Panel Discussion
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CORPORATE TO CAMPUS

Guest Lecture by Ashwani Bhakoo, 
Group Captain (Retd) & Narendra Chavhan, 

Director- Sharda Bhavan Shikshan Santha, Nanded

Guest Lecture by 
Mr. N. K. Lokhande, Pune

Guest Lecture by  Mr.Ajay Mallarpurkar, 
MD, Earnest HR

 Guest Lecture by Mr. Bhimraj Khachane, 
Technical Lead- Tata Technologies

Guest Lecture by Shyam Shelke, 
General Manager, SME Chamber

Guest Lecture by Mr. Rahul Patil, 
Team Leader, Marketing at Hyundai
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MEGA JOB FAIR

Guest Lecture by Mr. J. N Bahulikar, 
General Manager HR, 

Rathi Transpower Pvt. Ltd. 

Guest Lecture by Mr. Atul Pal, 
Head HR, Tata Docomo

Guest Lecture by Mr. Kiran Kumar, 
Global Product Manager at Philips

CORPORATE TO CAMPUS
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INSTITUTE CORPORATE RESPONSIBILITY

CERTIFICATION COURSES

Certification Course on 
“Digital Marketing” by HR Remedy

Certification Course on 
“Human Resource” by HR Remedy

Certification Course on “SPSS” by 
Gokhale Institute of Politics and Economics

Donation to Nachiket BalgramBlood Donation Camp
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Training & Placement- 2015-16

1. Grading Test conducted for MBA I and II year students

Congratulations!!!
Top Companies for Summer Internship Placements

    Wilo Mather Platt

GKN Driveline

Bharat Forge

JK Cements

Force Motors

Paytm

General Motors Co.

AISHWARYA AGARWAL

SHRUTHI RAO  

HULAVALE ANUJA

PRERNA ANAND 

SHIKHA BHARDWAJ   

MUTHA DEVENDRA

MANDALE SONALI

BAGMAR PRATHAMESH

NASKAR SHUBHAM

SANCHU THOMAS  

RAUT AKASH

RAMA VARA UMA

Top Companies for Final Placements

TATA DOCOMO

Just Dial Ltd

Lokmat Media Limited

METRO SERVICES

ICICI Prudential

ENDURANCE 

ECLERX

EYTAN D. PENKAR, 
DIVYA RANA, 
SWAPNIL JAGADALE

KHAN MOHAMMAD MAAZ

AKSHAY LANGE, 
DIGVIJAY DESHMUKH

SAGAR HEMNANI

ASHUTOSH CHAWKE

PRITAM TEMKAR

SHREYAS GANGULY



S. B. Patil Institute of Management
(Approved by AICTE, New Delhi and Affiliated to Savitribai Phule Pune University)

Sector No. 26, Near Akurdi Railway Station, Nigdi, Pradhikaran, Pune - 411044.

Phone : 020 27656900 Website : www.sbpatilmba.com

SBPIM is awarded with
BEST MANAGEMENT COLLEGE FOR TEACHING EXCELLENCE IN INDIA - 2016

By Centre for Education Growth and Research (CEGR) - New Delhi
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